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Think-tank ringing 
infrastructure alarm 
bells for Canada
Report documents 
rapidly deteriorating 
state of the country’s 
major supply chain 
links | Page 3

RetuRn undeliveRable Canadian addResses to  
CiRCulation depaRtment: 303 W 5th avenue, vanCouveR, b.C. v5Y 1J6.

PM
40

06
92

40
   

   
   

 R
88

76
7

6
71

114
78

31
2

21

hh5800/e +/GettY imaGes

Is Canada ready to embrace 
hydrogen’s multibillion-dollar 
bonanza? How the Port of 
Prince Rupert could be a 
major player in ensuring  it 
is | Page 8

Many missteps and process 
failures revealed in the report 
into the tragic consequences 
of the 2021 heat dome 
in B.C., but no apologies 
forthcoming  | Page 22
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Featured on the inside: B.C. business law report
•B.C. leading with law, social values in trade talks •Vaccination policy vexation •Biggest 
Metro Vancouver law firms •Lawyers embracing advantages of technology | Pages 14–20
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inside jokeSummertime job market matters in B.C. 

I
s the summer economy still a 
factor for the next generation 
of workers, or has the prospect 
of wading into the working life 
experiences delivered by entry-
level employment become passé?

Front-line interaction with custom-
ers in service industries ranging from 
grocery checkout duty to restaurant 
table bussing and retail sales offers in-
stant immersion in public relations and 
people-skills development.

Neither can be downloaded through 
social media or taught in online educa-
tion courses.

The challenge, however, is that 
the public is not always a friendly 
beast, and developing people skills 
takes time, patience and emotional 
intelligence.

If that sounds like a lot of work, it is.
But there are no shortcuts to graduat-

ing from People Skills 101. 
The failure rate is high. 
That is unfortunate for a wide range 

of career aspirations, because good 
people skills are becoming increasingly 
valuable in the 21st century job market 
and increasingly fundamental to career 
success.

The good news today for people en-
tering the workforce is that there is a 
lot of work available. That Canadian 
job market buoyancy is underscored in 
the latest ManpowerGroup Employ-
ment Outlook Survey. The poll of more 
than 1,000 employers across Canada 
found that 47 per cent plan to add staff 
in 2022’s third quarter.

Sectors with the strongest employ-
ment outlook include manufacturing, 
technology, media and communica-
tions, finance and real estate.

That bodes well for summer job op-
tions, which open the ground-floor 
door to the opportunities and challen-
ges presented in a wide range of busi-
ness sectors.

They help entry-level workers de-
termine what they like to do and what 
they do not like to do.

They are the practical lessons in an 
overall education system that should 
be focused on directing students along 
the career paths that give them the best 
odds for success and by extension give 
the economy the best odds for success.

They also illustrate the importance 
of summer economy and summer job 
market traditions.
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By TimoThy Renshaw 
trenshaw@biv.com 

in the world cup of port ef-
ficiency, the west coast of 
north america is hovering 

around relegation status.
The bad news for the Port of 

Vancouver is that it is three 
rungs from the bottom of the 
container cargo efficiency rank-
ings for 370 of the world’s largest 
containerized cargo ports; the 
good news is that it is ahead of 
the ports of Long Beach and Los 
Angeles, which ranked 369 and 
370, respectively. 

a silver lining, perhaps, but 
m a rg i n a l ly sat i sf y i ng i n a n 
otherwise poor industry show-
ing for b.c.’s ports.

Prince rupert landed at 344, 
ahead of tacoma (345), but be-
hind seattle (336).

the container Port Perform-
ance index (cPPi) rankings are 
part of the second annual meas-
urement of global port efficiency 
released by the World Bank in 
co-operation with S&P Global 
Market Intelligence.

the world bank rankings are 
based on a number of metrics, 
but port hours per ship call is 

the main measurement at work 
here. average call and vessel size 
and comparative port workloads 
are also factored into the cPPi 
rankings.

Prior to compilation of the 
2020 cPPi, the report’s auth-
ors note that the “quality, con-
sistency, and availability of data; 
the definitions employed; and 
the capacity and willingness of 
the organizations to collect and 
transmit data to a collating body 
have all precluded the develop-
ment of” a comparable measure-
ment to assess port performance.

but the report notes that new 
technologies, increased digitiz-
ation and the willingness of port 
and marine shipping interests 
to improve system-wide per-
formance now provide accurate 
and reliable port performance 
measurements.

For nor t h a mer ica’s west 
coast, the poor cPPi perform-
ance results are disappointing 
but not surprising.

transpacific container ports 
have been struggling to recover 
from a sudden and unexpected 
pandemic-driven spike in con-
sumer goods demand that began 
in 2020’s second half and has 

only recently begun to ease along 
with pandemic restrictions.

as documented previously in 
BIV, earlier this year, Shifl, a new 
York-based freight-forwarding 
company, reported that the aver-
age transit times for container 
ships on the transpacific trade 
loop had jumped 96 per cent in 
December 2021 compared with 
may 2021.

transit data measures the time 
it takes for a container to leave its 
port of origin until it is unloaded 
at its destination terminal.

that time hit around 54 days 
for a container to get from the 
ports of shanghai, shenzhen, 
hong Kong or tianjin and to be 
unloaded in Los angeles-Long 
beach in california. that is 238 
per cent higher than the average 
pre-pandemic transit time of 16 
days.

transit time delays to the ports 
of vancouver and Prince rupert 
hit anywhere between nine and 
12 days during the same period 
in 2021. added to the normal 
container transit time of be-
tween 16 and 23 days to b.c.’s 
two main ports from the same 
chinese ports, a container took 
between 28 and 35 days to get to 

its destination via b.c.’s west 
coast.

however, updated shifl data re-
leased on may 9 showed signifi-
cant improvement in transpacific 
transit times to the U.s. west 
coast. they dropped to 24 days in 
april from the 54 recorded in De-
cember 2021. shifl attributed the 
reduction in transit times to low-
er freight demand and coviD-19 
lockdowns in china and noted 
that while the improvement is 
significant, transpacific transit 
times are still below pre-pan-
demic levels. it added that some 
west coast cargo congestion has 
shifted to north america’s east 
coast.

but transit times to vancou-
ver a nd P r i nce ruper t h ave 
continued to show heavy cargo 
congest ion. i n m a rch, t hey 
reached 53 days to vancouver 
and 45 days to Prince rupert, but 
eased slightly to 44 and 31 days, 
respectively, in april. 

b.c.’s asia-Pacific Gateway 
performance has suffered in part 
from challenges unique to the 
province.

w h i le russia’s i nvasion of 
Ukraine and china’s zero-tol-
erance coviD-19 strategy that 

has disrupted cargo movement 
through such major asian ports 
as shanghai and shenzhen have 
affected ports all over the world, 
a massively destructive wildfire 
season followed by catastroph-
ic flooding in 2021 hammered 
transportation infrastructure 
in b.c.

especially hard hit were rail 
lines connecting the province’s 
ports with the rest of the coun-
try’s cargo movement network. 

that set b.c.’s ports and the 
rest of the country’s asia Pacific 
Gateway back for weeks. Digging 
out from under the resulting 
backlog has been a major fac-
tor in undermining port and 
t e r m i n a l  c a r g o  m o v e m e n t 
performance. 

still, west coast cargo move-
ment rankings are poor com-
pared with major competitors 
elsewhere in the world.

vancouver’s ranking in the pre-
vious world bank port efficiency 
report, which was based on 2019 
data, was 237; Prince rupert’s 
was 330.

atop the 2021 cPPi rankings 
were saudi arabia’s King ab-
dullah Port and oman’s Port of 
salalah. • 

B.C. sinks to the bottom of global port efficiency index 
Shipping | World Bank Group’s port performance report ranks North America’s West Coast lowest 

By ChuCk Chiang
cchianG@biv.com

a canadian think-tank is 
sounding the alarm on 
ca n ad a’s t rade i n f ra-

structure, saying the precipitous 
fall of the canadian system in 
global rankings in recent years 
should be garnering much more 
public attention than it has so far.

in a Canada West Foundation 
report titled From Shovel Ready to 
Shovel Worthy, authors John Law 
and Carlo Dade highlighted that, 
in the World Economic Forum’s 
(weF) annual infrastructure 
rankings measuring each coun-
try’s confidence in their own 
networks, canada dropped from 
10th place in 2009 (between the 
United states and the United 
arab emirates) to a staggering 
26th by 2019 (between Poland 
and hungary).

ca n a d i a n s’  c on f id enc e i n 
transport infrastructure fared 
even worse. it ranked 32nd in the 
world behind countries such as 
azerbaijan, Finland and india. 

and that lack of confidence is 
not restricted to within canada. 

the world bank Logistics Per-
formance index, which meas-
ures how foreign partners view 
a country’s trade infrastructure, 
canada was the only country 
within the Five eyes that saw 
its score drop close to 0.5 basis 
points – about a 12 per cent de-
crease – between 2010 and 2018.

When combined with the fact 
that Canada generates about 

two-thirds of its GDP through 
trade, the falling trade infra-
structure number becomes a 
huge red flag, Dade said, even if 
the Canadian public appears to 
have little interest in improving 
the situation.

“it’s a question that our cus-
tomers and potential invest-
ors ask all the time: ‘why are 
people not paying attention?’” 

said Dade, who is also the direc-
tor of canada west’s trade and 
investment centre. “the an-
swer has to do with the fact that 
canadians are divorced from the 
reality of how the country makes 
its money.”

t he public apathy, in turn, 
leads to apathy from political 
leaders i n o ttawa a nd else-
where, Dade said. in contrast, 

he noted that both U.s. President 
Joe Biden and transportation 
secretary Pete Buttigieg have 
been at the forefront of pushing 
the United states to improve its 
trade infrastructure, and that 
the United states slid only four 
places (from ninth to 13th) in a 
decade in the weF infrastructure 
rankings.

“You want an indication that 
this is a priority [in the U.s.]? 
every week, you get something 
from the highest levels of gov-
er n ment,” Dad e sa id .  “t he 
americans dropped a few places, 
and you can’t get biden or butti-
gieg to shut up about it.

“to be fair to the federal gov-
ernment, they have finally – af-
ter eight years – started some 
fairly significant progress with 
the national infrastructure as-
sessment [announced in 2020]. 

“however, as a foreign custom-
er or an investor, i see the an-
nouncements, but i don’t see the 
commitment or the articulation 
of these initiatives as a national 
priority.”

Canadian think-tank rings infrastructure alarm bells
TranSporTaTion | Canada West Foundation documents deteriorating state of trade supply chains 

Canada is falling behind key trade competitors in transportation 
infrastructure investment in B.C. and elsewhere acrosss the 
country | Rob KRuyt
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It’s a question that our 
customers and potential 
investors ask all the time: 
‘Why are people not paying 
attention?’ The answer 
has to do with the fact that 
Canadians are divorced 
from the reality of how the 
country makes its money 

[]
CaRlo DaDe
director, trade and investment 
centre, canada West Foundation



By NelsoN BeNNett 
nbennett@biv.com

th i s  s u m m e r,  f o r  t h e 
first time in two years, 
A m e r i c a n s  a n d  o t h e r 

international visitors will be wel-
comed back to b.c. to camp, fish, 
kayak, cycle, hike and generally 
enjoy the great outdoors.

Americans traditionally ac-
counted for a significant amount 
of the business for B.C. sport 
fishing guides, charters and 
lodges, so pandemic-related 
border closures and travel re-
strictions in 2020 and 2021 took 
a big bite out of their business. 

on the other hand, the industry 
saw a surge in domestic custom-
ers, with many british colum-
bians trying salmon fishing for 
the first time. 

“now this year, where it’s even 
maybe a little further step to-
wards normal, the expectation 
is that it is going to be very, very 
busy,” said Owen Bird, executive 
director for the Sport Fishing In-
stitute of BC.  

“A lot of U.S. customers re-
turning may have booked a trip in 
2020 and weren’t able to take it, 
and finally they can come back.”

the sport-fishing sector gen-
erates about $1.1 billion annually 
in economic activity, bird said. 

t here are roughly 300 busi-
nesses related to sport fishing 
– guides, charters, lodges and 
tackle shops. 

While some b.c. salmon stocks 
have suffered alarming declines, 
those targeted by sport fisher-
man – notably chinook and coho 
– appear to be healthier than ex-
pected in some areas. 

“t he l a st couple of yea rs, 
there’s been some very strong 
returns of salmon in different 
areas,” bird said. 

i n  2 0 2 0 ,  p r o v i n c i a l 

campgrounds were restricted to 
b.c. residents only. this year, 
for the first time since 2019, they 
will again be open to American 
visitors.

Due to travel restrictions, many 
british columbians who might 
have otherwise travelled outside 
b.c. or canada in the summer 
were forced to stay close to home, 
and many went camping in 2020 
and 2021.

“i don’t expect this year to be as 
big as we saw in the last couple of 
years,” said Jamie Cox, president 

of the BC Lodging and Camp-
grounds Association. “there was 
literally an explosion in outdoor 
recreation in the last two years.” 

in b.c., booking a campsite 
in the more popular provincial 
parks has long been a challenge. 
Since 2017, bc Parks has add-
ed 1,700 campsites to provincial 
park campgrounds, including 
90 serviced sites in e.c. man-
ning Park, bringing the total of 
provincial campsites to around 
11,000, and this year it launched 
a redesigned reservation system 
(camping.bcparks.ca) intended to 
make booking easier. 

even so, campers who don’t 
reserve months in advance can 
still find themselves out of luck, 
especially on long weekends in 
the more popular campgrounds.

Fortunately, there are more 

than 400 private campgrounds 
in b.c. representing about 22,500 
campsites. Private campgrounds 
can be a profitable business, es-
pecially those catering to the 
recreational vehicle (Rv) crowd, 
some of whom may stay in Rv 
parks and campgrounds year-
round, not just in summer.

K a m p g r o u n d s  o f  A m e r i c a 
(KoA), the world’s largest owner 
of private campgrounds, owns 
two in b.c., and Parkbridge Life-
style Communities, a canadian 
company, owns 38 resorts and 
campgrounds across canada, 
including four in b.c. 

cox manages Parkbridge’s Gal-
lagher Lake Resort near oliver. 

“i operate a resort that takes a 
gross revenue of $1 million to $1.2 
million [annually],” cox said. 
“that’s just one of ours.” 

the Gallagher Lake resort has 
tenting, full-service sites for Rvs 
and cabins. 

“We started with four cabins 
here eight years ago, and now 
i’m at 14, with an ultimate build-
out at 18,” cox said. “the more i 
build the more they’re filled. this 
resort has grown in double-digit 
values and occupied nights eight 
years in a row. the last year was 
massive growth.” 

Busy summer season forecast for outdoor recreation
OutdOOrs |  First summer in two years that Americans can fish, camp and spend money in B.C.

By tyleR oRtoN
toRton@biv.com

School’s out for summer, and 
b.c. employers are desper-
ate for young workers to fill 

open jobs at restaurants, shops 
and tourist attractions.

but a flood of applications of-
fering relief looks unlikely to ma-
terialize to meet pent-up demand 
for quintessential summer jobs, 
according to experts in the food, 
hospitality and retail sectors.

“We do ex pect we w i l l  get 
somewhat of an uptick but not 
enough to actually put a dent 
in the plus-30,000 people that 
we’re short,” said Ian Tosten-
son, president and ceo of the 
BC Restaurant & Foodservices 
Association (bcRFA).

“Governments can talk about 
those skills development [pro-
grams], but what we’re up against 
here, frankly, is a lack of people.”

Employers that once counted 
on young people to take on work 

during busy summers find them-
selves pitted against each other 
in a white-hot job market. At 
the same time, consumers’ sav-
ings accounts have grown while 
staying home during much of the 
pandemic, creating even more 
demand for travel and hospitality.

tostenson said some custom-
ers are now rankled when they 
walk into a restaurant filled with 
empty tables only to be told it will 
be a 15-minute wait to be seated.

“Well, that’s because there’s no 
servers,” he said.

His industry group is embarking 
on a campaign to recruit more 
young people into the industry 
via outreach to their parents as 
well as through social media. 

one enduring problem is that 
coviD-19 restrictions during 
the first two years of the pan-
dem ic mea nt that ma ny lef t 
the industry permanently and 
have little interest in returning, 
tostenson said. that attrition 
is now being exacerbated as the 

return of concerts and pro-sports 
games are drawing more people 
to downtown vancouver to drink 
and dine at local establishments 
before and after events.

“Last summer, we didn’t have 
the demand that we have [now],” 
tostenson said.

Food serv ice sa les reached 
$6.8 billion across the country 
in march 2022 – the first time in 
the pandemic those sales have 
exceeded pre-pandemic levels, 
according to Statistics Canada 
data. 

m e a nwh i le,  t h e b c R FA i s 
calling on ottawa and the b.c. 
government to implement an 
initiative similar to the Atlantic 
immigration Program, which 
streamlines the entry of skilled 
foreign workers into those prov-
inces to meet labour demand.

“if we had domestic workers, 
that would be great. but we don’t, 
so we have to move to skilled 
workers immigration,” tosten-
son said.

Retail recruiter Jackie Ross says stores have been forced to reduce 
hours and offer paid time off to workers amid ongoing labour 
shortages | Chung Chow

Little labour relief expected this summer 
Human resOurces | Retail, hospitality, tourism in B.C. not banking on young people to fill summer jobs

$1.1b Estimated annual 
economic activity 
generated by 
B.C.’s sport-
fishing sector

11,000 number of 
provincial 
campsites in B.C.

22,500 number of private 
campsites in B.C.

cOntinued On page 6

Lee Miller, Pacific Angler’s guide operations manager, aboard one of his 
company’s four sport-fishing boats. Sport-fishing business operators 
are hoping for a bounce-back year in 2022 | Chung Chow
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By Glen Korstrom
gkorstrom@biv.com

Af ter two yea rs of b.c. 
summer attractions being 
either cancelled or scaled 

back because of the coviD-19 
pandemic, event planners are 
excited to return to some sem-
blance of normalcy. 

coviD-19 restrictions that 
limited event sizes, required 
people to wear masks and at-
tendees to show proof of being 
vaccinated have all been lifted. 

“We’re hopeful to have a 100 
per cent return of the audience, 
but i’m practically thinking for 
my own planning that the audi-
ence will probably be about 75 per 
cent of 2019, as we build back,” 
Vancouver Folk Music Festival 
artistic director Debbi Salmon-
sen told BIV. 

Pre-pandemic, about 40,000 
people attended her three-day 
event. 

salmonsen kept her festival 
alive during the past two years 
by shifting to a format in which 
she recorded bands playing at 
venues around the city and then 
showed those videos at the Rio 
Theatre.

this year, the folk festival is 
scheduled to have three small 
stages and a main stage at Jericho 

beach Park July 15 through 17. 
that is down by one stage com-
pared with 2019. the range of 
ticket prices is similar to 2019, 
salmonsen added. 

About 40 acts are set to enter-
tain, which is down from 55 per-
formers in 2019, she said. 

Taj Mahal and the New Pornog-
raphers are some of the headline 
acts. 

the largest summer spectacles 
in b.c. are also returning this 
year. 

the Honda Celebration of Light 
is back for three shows July 23-30. 

Hu nd red s of t hou sa nd s of 
people are expected to attend 
the Vancouver Pride Week Fes-
tival that is set to culminate on 
July 31, with a parade that will 
wind along robson and Denman 
streets before ending at sunset 
beach.

the smaller Powell Street Fes-
tival, which celebrates Japanese 
culture, will happen at the same 
times as Pride, with activities 
at oppenheimer Park on July 30 
and 31. 

the Fair at the Pacific Nation-
al Exhibition (PNE) is another 
major b.c. event, given that in 
2019 it attracted 730,000 people 
during a 15-day run. 

A spate of ticketed concerts 
featu ri ng ba nds such as the 

Barenaked Ladies, Chicago and 
the Steve Miller Band are ex-
pected to attract many to the 
fair’s East vancouver site. 

this year’s PNE will have daily 
attendance capacity limits, and 
date-specific tickets will be 
needed for entry.

in advance of the PNE, which is 
scheduled to run Aug. 20 through 
sept. 5, the Vancouver Craft Beer 
Week (vcbW) festival will use 
the PNE site July 9 and 10.

the vcbW bills itself as the 
Lower mainland’s largest craft-
beer event. 

breweries and cideries from 
around the world are expected 
to participate and pour more than 
150 craft beers and ciders during 
the event.

the William Shakespeare Bard 
on the Beach festival launched 
A Midsummer Night’s Dream 
performances at vanier Park on 
June 8. it plans to stage an othel-
lo-inspired play, Harlem Duet, 
June 15 through July 17. Romeo 
and Juliet performances are set 
start Aug. 3.

“We are budgeting for slightly 
fewer people to attend than in 

2019,” executive director Clare 
Sakaki told BIV. 

“We are assuming that there 
will still be great interest, but we 
are also taking into account that 
there might be some uncertainty 
around attending live events.”

P re-pa nd em ic,  more t h a n 
100,000 people attended more 
than 200 events, she said. 

the capacity at shows is the 
same, and once again there are 
more than 200 shows scheduled. 

that includes the plays and 
special events, such as a van-
couver symphony orchestra per-
formance June 28, and four opera 
performances that are set to take 
place sept. 12 and 13. 

barbecue events will take place 
on the site during Honda cele-
bration of Light nights. 

t ho se wa nt i n g a  t w i s t  on 
shakespeare will be able to at-
tend Something Rotten! at The-
atre Under the Stars (tUts). 
that show is set in the streets 
of Elizabethan England, where 
shakespeare is a renaissance 
rock star while the playwright’s 
siblings Nick and Nigel bottom 
are stuck in his shadow.

that play will alternate with 
We Will Rock You – a musical in-
spired and featuring music from 
Queen – between July 2 and Aug. 
27. •

Festival organizers brace for entertainment bonanza

Bard on the Beach executive director Claire Sakaki’s Shakespeare 
festival launched shows earlier this month | chung chow

Culture | Attendance at many events expected to be lower than it was in pre-pandemic times 

Little labour relief expected this summer 
Human resourCes | Retail, hospitality, tourism in B.C. not banking on young people to fill summer jobs

tourism and retail are also fa-
cing a dearth of workers as the 
summer approaches.

Claire Fan, an economist at RBC 
Economics, said higher house-
hold incomes, fewer pandemic 
restrictions and larger-than-nor-
mal savings are fuelling massive 
demand for tourism.

“Households accumulated a 
massive $300 billion savings 
stockpile during the pandemic 
as health concerns and pandemic 
lockdowns restricted spending 
on leisure and hospitality servi-
ces,” she said in a June 8 analysis.

“Put in context, that’s three 
times what canadians spent 
annually on tourism prior to the 
pandemic. And those savings 
have been disproportionately 
concentrated among higher-in-
come households that typically 
spend more on discretionary pur-
chases, including travel.”

Fan said the question is now 
whether the tourism industry can 
meet demand as sectors across 

the country face a labour crunch. 
such demand is setting the stage 
for higher wages within the in-
dustry, she added.

b.c.’s tourism industry em-
p l o y e d  3 13,8 0 0  w o rk e r s  a s 
of Apr i l  202 2, accord i ng to 

statistics canada data released 
last month.

that’s up 55 per cent since April 
2020, when pandemic-induced 
restrictions saw the industry shed 
98,500 jobs in just one month to 
leave only 179,000 tourism work-
ers still employed in b.c.

Nationally, tourism employ-
ment jumped 13.2 per cent be-
tween April 2021 and April 2022 
to land at 1,921,600 workers.

“While this is a very positive 
sign that workers are returning to 
tourism occupations, the impacts 
of the coviD-19 pandemic per-
sist as the tourism labour force 
remains 217,500 workers short of 
the sizable pre-pandemic total,” 
Tourism HR Canada said in a may 
2022 analysis, referring to the 2.1 
million workers employed in the 
sector in April 2019.

While this might point to signs 
of imminent recovery, the feder-
ally funded non-profit organiz-
ation said labour shortages have 
been a “pressing challenge” for 

the industry since the start of 
the year.

“overall, there are one million 
job vacancies in canada right 
now,” said Jackie Ross, princi-
pal of vancouver-based JRoss 
Recruiters Inc., citing statistics 
canada data released last month.

“the majority of those jobs are 
in accommodation and the food 
sector industry, and they’re com-
peting for talent from each other.”

Her firm specializes in recruit-
ment within the retail and hospi-
tality sectors.

ross recalled that there were 
si m i l a r l abou r shor ta ges i n 
Western canada from 2005-08, 
but the country has otherwise 
never experienced the present 
conditions.

And like the restaurant indus-
try, ross said retail faced a mass 
exodus of talent because of the 
pandemic, leading to an “ero-
sion of trust” among long-time 
workers.

“A lot of students who worked 

part time will work full time now, 
so that will be helpful as tempor-
ary relief.”

ross added that she still expects 
labour shortages to remain acute 
this summer and beyond.

in a followup email, ross said 
it’s also time for the industry 
to boost h i ri ng a mong older 
workers.

“they are often locked out of 
opportunities in our sector be-
cause of age discrimination and 
hiring biases,” she said.

For now, retailers face reduced 
hours of operations and addition-
al costs associated with over-
time pay for the few workers they 
have, as well as offering more 
flexible hours and paid time off 
to attract new employees.

“Which doesn’t really help con-
sidering there’s already a short-
age of employees working the 
hours that are necessary,” she 
told BIV in a phone call.

“the social contract of work is 
being rewritten.” •

313,800 The number of 
workers B.c.’s 
tourism industry 
employed as 
of April 2022

55% Percentage 
increase in that 
number since 
April 2020

13.2% Percentage 
increase 
in tourism 
employment 
nationally 
between 
April 2021 and 
April 2022

5june 13–july 3, 2022                       BIVNEWS



If you don’t mind roughing 
it, there are 1,300 rustic forest 
service campsites, available on 
first-come, first-served basis, and 
searchable at sitesandtrailsbc.ca.

First Nations in B.C. also offer 
a number of unique camping and 
fishing experiences. Indigen-
ous Tourism BC lists 11 camp-
grounds and resorts operated by 
First Nations, like the Klahoose 
Wilderness Resort near Lund on 

the Sunshine Coast, as well as a 
number of First Nations fishing 
charters. 

For multi-day outdoor adven-
ture, premier destinations in B.C. 
include the West Coast Trail, the 
Bowron Lakes canoe circuit, the 
Broken Group Islands (kayaking), 
the South Chilcotins (mountain 
biking and horseback riding), and 
the Berg Lake trail in Mount Rob-
son Provincial Park.

Unfortunately, the Berg Lake 
trail is closed for the summer, due 
to flood damage, and may not be 

fully opened again until 2025. The 
Bowron Lake circuit was similarly 
closed in 2020 due to storm dam-
age. This is one of the complaints 
noted in a recent survey of out-
door enthusiasts: the inability 
of BC Parks to keep up with trail 
and bridge repairs and basic trail 
maintenance.

An Ipsos survey done for the 
Outdoor Recreation Council of 
BC confirmed “soaring interest” 
in outdoor activities. It also iden-
tified some top irritants for park 
users: lack of washrooms, parking 

and reservable campsites, over-
crowding and poorly maintained 
trails. 

“BC Parks is definitely not re-
sourced to be able to take all the 
necessary maintenance or the ex-
pansion that is necessary to ac-
commodate a growing population 
– a population that is increasingly 
interested in spending time out-
side in our parks,” said recreation 
council executive director Louise 
Pedersen.

As for overcrowding in popular 
parks like Joffre Lakes, Garibaldi 

a nd G olden Ea rs, wh ich has 
prompted BC Parks to continue 
requiring day passes, the issue 
isn’t too many people on the trails, 
Pedersen said, but simply a lack 
of parking.

“ T h e r e  i s  l o n g- s t a n d i n g 
under-investments in our rec-
reational infrastructure,” Ped-
ersen said. “Now really is the 
time to start to invest more in 
garbage containers, signage, 
outhouses, more and improved 
trails and more opportunities for 
camping.” •

Busy summer 
Continued from page 4

By ChuCk Chiang
CChIANG@BIv.CoM

After two seasons filled with 
cancellations, restrictions 
and uncertainty, vancou-

ver’s major summer spectator 
sports are returning to full-cap-
acity operations this year – a first 
since 2019.

And the reaction, unsurprising-
ly, is one of relief, excitement and 
unbridled joy, team officials say.

“It’s amazing,” said Andy Dunn, 
president/partner at Vancouver 
Canadians Baseball, the city’s 
High-A Northwest League team. 
“It’s been ever y th i ng we’ve 
wa nted it to be … I’ve been 
through quite a few opening days 
now, and this one might have 
been one of the most emotion-
al things I’ve ever seen. Some 
people were walking around with 
tears in their eyes, just happy to 
see their friends at the ballpark 
again.”

Despite this spring being one of 
the rainiest and coldest in recent 
memory, the Canadians have al-
ready reported several sellouts 
at Nat Bailey Stadium since re-
turning to their first full season 
in vancouver since moving up to 
high-A – which brings with it a 
higher level of play. 

As summer approaches, Dunn 
said he is optimistic about the 
Canadians returning to its status 
as one of the city’s most popular 
fan events.

he noted that season ticket 
holders have largely returned and 
this year’s preseason tickets sales 
are likely the highest they’ve ever 
been. 

“What we’ve been through the 
last two years, with a cancelled 
season [in 2020] due to CovID 
and then having to play remotely 
the year after, just having games 
again at home is special.

“This year is just about, ‘Let’s 
play some games; let’s try to get 
life back to normal and get out 
and enjoy the crowd, the excite-
ment.’ That’s what we’re all look-
ing for.”

The same excitement is also 
readily apparent for the two BC 
Place Stadium tenants: the Can-
adian Football League’s (CFL) BC 
Lions and Major League Soccer’s 
(MLS) Whitecaps FC. 

The CFL also had to cancel its 
season in 2020 before playing 
an abridged version last year; 
the MLS had to resort to hold-
ing tournaments in Florida and 
moving home games for teams 
like vancouver temporarily out 
of Canada to maintain a season 
during the onset of the pandemic.

Whitecaps FC CEo and sport-
ing director Axel Schuster noted 
that the MLS also started its sea-
son earlier than either the CFL or 
high-A baseball, leading to a few 
restrictions still being in place 
when the team opened its home 
schedule on March 5.

A s such, Schuster sa id the 
team worked hard to keep fans 
informed of the situation until 
most restrictions were removed 
i n m id-Ma rch, a nd wh i le he 
noted that while some fans are 
not yet comfortable returning 
to live sporting events, more are 
making their way back.

“I think so far, I would describe 
it up to this point as getting back 
to normal and communicating 
with people on what the situa-
tion is,” Schuster said. “Going 
into the season, a lot of people 

still thought we had restrictions 
in regards to capacity, and some 
people maybe would have been 
more comfortable if there were 
more restrictions.

“Now, all the restrictions are 
gone, and we are back to full nor-
mal. But even now, we still have 
to explain to people that it is safe 
to come back and – also for the 
stadium experience – it’s back 
to what it was before.”

Whitecaps FC attendance so 
far this year has hovered be-
tween 16,000 and 18,000. That’s 
a couple of t hou sa nd below 
pre-pandemic levels, but Blake 
Price, the team’s Tv play-by-play 
voice, said those early-season 
attendance numbers aren’t ne-
cessarily indicative of the team’s 
support among fans.

“The springtime is never a great 
time [for Whitecaps FC attend-
ance], especially with the hockey 
season overlapping an addition-
al three weeks … over the MLS 
season.”

Price added that the National 
Hockey League’s (NhL) Vancou-
ver Canucks team has had a busy 
off-season of announcements 
so far. 

“And … the [Whitecaps] were 
not playing well in the first two 
months of the season, so they 
didn’t help themselves in that 
regard. By the middle of June, 

they could be as healthy as they 
have been all season. So there are 
reasons to be optimistic.”

Schuster agreed.
he noted that Whitecaps FC’s 

injury woes have hurt the most 
important draw for bringing 
fans back: the team’s on-pitch 
performance.

“I think the people that are 
closely connected to our club, 
they have the right knowledge 
about our situation.”

Schuster pointed out that the 
team has lost only one game since 
May. 

“We have the best home rec-
ord in the MLS since the day we 
returned from Utah [the White-
caps’ temporary home last sea-
son]. So people know that, at 
home, we deliver a good show 
in terms of entertainment and 
results.

“We are building back, and 
when we look at our plans, 2023 
will be the best year of our club 
on the business side.”

The CFL’s Lions had their own 
early-season challenge: There 
almost wasn’t an on-time start 
of the season due to a labour dis-
pute between the league and its 
players.

But with a new agreement now 
in place, the team is excited, said 
president Rick Lelacheur, to begin 
its first full season under new 
owner Amar Doman, who bought 
the team from the estate of the 
late David Braley last August.

The team kicked off the new 
season on June 11 with some fresh 
flair, hosting a concert by rock 
band OneRepublic as the pre-
game show and having former 
Barenaked Ladies frontman Ste-
ven Page perform at its Backyard 
Block Party on Robson Street in 
the hours leading up to the game.

The initial results have been 
promising. The Lions announced 
days before the opening game 
that it is opening BC Place’s 
upper bowl for the first time in 
many years to accommodate 
ticket demand.

“David Braley was a great owner 

for the Lions,” Lelacheur said. 
“But we are into a new genera-
tion, and Amar Doman not only is 
very passionate about the Lions, 
he’s local. And that has played a 
big part, I think, in our fan base 
appreciating that he is local and 
wants to do things to fill up the 
building and to win football 
games.”

The Lions’ slide in attendance 
since a decade ago has been one 
of the CFL’s most serious chal-
lenges, and Lelacheur said the 
league has implemented a slew 
of rule changes in an attempt to 
create more offence and scoring 
across the CFL.

In addition, the club is intro-
ducing a slate of new ideas that, 
Lelacheur said, the team hopes 
will generate more fan support 
for the Lions. Those ideas range 
from field-level club seats and 
more aggressive presence in so-
cial media/conventional market-
ing (street banners, bus wraps, 
event trailers and bicycle teams) 
to grassroots outreaches to ama-
teur football organizations for 
fostering long-term interest in 
Canadian football.

As with Whitecaps FC, how-
ever, the key for the Lions will 
be the team’s on-field product. 
The team is starting its first sea-
son without retired quarterback 
Mike Reilly – one of the CFL’s 
biggest names – and has not 
made the playoffs since 2018. 
Lelacheur added that while the 
season-ticket base is stable (no 
official figures were released), 
the team will need strong walk-
up support to be fi na ncia l ly 
successful.

“It’s very important to have a 
good season on the field,” Le-
lacheur said. “We are not going to 
win every game, but we recognize 
that we want to protect our house 
when playing at BC Place. We 
want to play exciting football.… 
We would rather lose in overtime 
than getting blown out.… But 
we’ve got some game-changers 
on our roster that will make the 
games very exciting.” •

Pro sports teams hoping for some summer 2022 wins
sports | Revitalized fan support, revenue flow expected with the return to normal attendance rules 

Home games for the Vancouver Whitecaps are finally  back in BC Place 
Stadium   | Whitecaps Fc/BoB Frid
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“Hydrogen is the next big 
thing and always will 
be.” 

It’s a clever line and easily 
adaptable to any product, trend 
or technology that generates 
periodic buzz, but never makes 
the leap from concept to reality.

The global hydrogen econ-
omy is in rapid development, 
and there has been a lot of buzz 
around it now, as in earlier 
years. The difference today 
is that it is much more than a 
mere potential pathway or pro-
spective “next big thing.” 

Immense work is underway to 
plan, design and build-out hy-
drogen supply, shipping, access 
and capacities. There’s a widely 
shared determination to do so, 
and accelerating momentum. 
Global customers are scouting 
sources of large and long-term 
supply, and producing jurisdic-
tions are making investments, 

jockeying for position and be-
ginning to sign contracts.

You may have seen some of 
the high-level projections of the 
potential importance of hydro-
gen within the global energy 
mix. The International Energy 
Agency defines it as one of six 
“decarbonization pillars” with 
the potential to meet 10 per cent 
of global final energy demand 
by 2050.

B.C.’s hydrogen strategy 
notes that projected hydrogen 
demand – in the proximate 
markets of China, Japan, South 
Korea and California alone – 
will be valued at more than 
$300 billion by 2050; while the 
federal strategy cites a possible 
global hydrogen market valua-
tion of more than $11 trillion by 
that same year.

It might be tempting to dis-
miss such figures as hyped. But 
they are increasingly validated 
by real-world technology and 
project development, national 
energy planning and private 
and public transactions. 

Japan is a compelling ex-
ample. It is the first country to 
develop a national hydrogen 
strategy and it is investing in 
technology for co-firing or pure 
combustion of hydrogen and 
hydrogen-based fuels (such as 

ammonia) in what are now fos-
sil fuel power plants. 

Japan’s largest power gener-
ator recently rendered things 
even more commercially 
concrete. In February, JERA 
launched an international bid-
ding process to procure up to 
500,000 tons of fuel ammonia 
annually under long-term con-
tracts beginning in 2027 and 
extending into the 2040s. 

Developments such as these 
are definite indications of a 
very real next big thing, and 
they raise a number of ques-
tions for Canada.

Most fundamentally, do we 
want to step up and seize what 
could be an outsized share of 
the global hydrogen opportun-
ity? Do we want to leverage our 
wealth of natural gas, renew-
ables and energy-related ex-
pertise to establish ourselves as 
a leading supplier of first blue 
and eventually green hydrogen?

Do we want, in turn, to jump-
start our own transition to 
greater hydrogen use domestic-
ally – advancing our national 
progress towards net zero car-
bon emissions and offsetting 
lost economic benefits as pro-
duction of conventional energy 
products winds down?

And most importantly, are we 

prepared to act fast, in a world 
where competitors such as Aus-
tralia are beginning to outpace 
us? Or are we content to be a 
late arrival to global hydrogen 
markets and accept a smaller 
and less profitable role as swing 
producers, as it appears we may 
be fated to do in global liquefied 
natural gas markets?

The answer to all of these 
questions should be a resound-
ing “yes,” and British Columbia 
and the rest of Canada would 
stand to benefit greatly if it is. 

For our part, we foresee hy-
drogen as centrally import-
ant in a transition needed for 
our terminal:  away from our 

current exclusive reliance on 
handling conventional energy 
commodities and towards es-
tablishing Trigon as a key link 
in global clean energy supply 
chains.

We’re developing relation-
ships with producers, custom-
ers and investors and working 
to build required infrastructure 
at our terminal. 

Many potential partners share 
our enthusiasm for hydrogen. 

This green diversification vi-
sion was also the driver behind 
adoption of our new name and 
identity – one rooted in the 
artistic traditions of our In-
digenous co-owners and which 
represents the concepts of tran-
sition and upward movement.

Successful transitions are by 
definition progressive and de-
pend on being able to recognize 
when a next big thing is taking 
shape and what’s needed to 
leverage the opportunity. 

Hydrogen is clearly one such 
thing, and there’s no question 
in my mind that Canada (and 
Trigon) can and should be a key 
player. •   

Rob Booker is the president and CEO 
of Prince Rupert’s Trigon marine 
terminal, formerly known as Ridley 
Terminals Inc.

Is Canada ready to embrace hydrogen’s multibillion-dollar bonanza?
B.C.’s hydrogen strategy 
notes that projected 
hydrogen demand – in 
the proximate markets of 
China, Japan, South Korea 
and California alone – will 
be valued at more than 
$300 billion by 2050

Building on success: oneB.C. developer’s incredible journey in hospitality
Fromworking amotel front desk to constructing hotels, through his focus and hardwork, RonMundi is building an empire

SPONSORED CONTENTFirstWest Capital

WhenMundi Hotels &Mundi
Construction owner Ron
Mundi first moved to

Canada in 1994, he had a dream of
owning his own company.While
he wasn’t sure what that business
would be, an offer from a friend to
manage the front desk of a motel
in Kamloops jumpstarted his love
affair with the hospitality industry.
NowMundi owns 14 hotels and
oversees a visionary company spe-
cializing in purchasing, renovating,
and developing hotels and apart-
ments inWestern Canada.
“When I arrived in Canada,my goal
from day one was to have my own
business” Mundi says.
Working seven days a week, Mundi
took care of every aspect of the
motel while simultaneously falling
in love with the hospitality industry.
Ultimately, his hard work paid off,
and hemanaged to buy a small
ownership stake in the property.
In 2005, his fellow partners decided
to sell their shares of the business,
and Mundi was able to buy the
motel from them.
“I said, ‘I love this industry, and I
don’t want to do anything else’,”

Mundi recalls.

“I was still working the front desk,
but now I owned 100 per cent of
the motel. I took it more seriously
thanmany would because it was
my life andmy passion. I made sure
everything was top-notch.”

Mundi also started getting more
involved in the local community, vol-
unteering his time and resources to
Thompson Rivers University (TRU),
where he served as a director on the
University Trust Board for over seven
years and as a BC government-
appointed director with the BC
Pavilion Corporation.

As his experience grew,Mundi began

acquiring other motel properties
that he could update. He would look
for underperforming properties with
low vacancy rates but which he saw
had the potential to be renovated
and improved and eventually sold to
a new owner for a profit. To date, he
has purchased and sold 40 hotels
andmotels.
His team also grew over the years,
as did the scale of projects, prompt-
ing Mundi to move from purchasing
and renovating motels to construct-
ing new hotels, building a new Coast
Hotel in Oliver in 2018 and a newHy-
att in Prince George in 2020. Mundi
also opened a Fairfield by Marriott in
Penticton in the summer of 2020.

To support financing and operating
his business, Mundi has worked with
Valley First, a division of FirstWest
Credit Union – of which FirstWest
Capital is a subsidiary – for many
years.When he needed capital to
build a new Four Points by Sheraton
hotel in Penticton, his credit union
advisors referred him to FirstWest
Capital, and he began working with
director Geoff Devereux.
“Ron was introduced to us as he
was launching his Four Points by
Sheraton hotel construction project
in Penticton.We really liked the
project and Ron – his vision for the
Mundi Group, depth of experience,
and community spirit were key in
supporting the deal,” says Devereux.
The new hotel, slated for comple-
tion in summer 2023, is located
across from the Penticton Trade &
Convention Centre, an important
tourism draw for the city.
“The community’s support for the
project has also been outstanding,”
says Devereux. “It’s a great location
and something that will solidify the
vision for the Penticton tourism
area.”
Mundi Construction has recently
expanded outside of the hospitality

industry into the residential market,
with six apartment building projects
currently on the go.
“We now have the expertise in our
company tomove into develop-
ment,” Mundi explains.
Hiring and keeping the right people
on his team is of utmost impor-
tance to Mundi.
“We treat our team like family,” he
continues. “My philosophy is that I
want everyone onmy senior team
to be with me for a long time.”
Over the years as his business has
expanded to construction and
development of the hotel and
residential sector, Mundi’s same
sharp focus, passion and dedication
has persisted.
“This is a new chapter for our busi-
ness,” Mundi says. “I don’t want to
ever retire. I want to continue doing
this for the rest of my life.”
To learn more about how FirstWest
can help ignite your goals, visit www.
firstwestcapital.ca.
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Law, a Canada West senior 
fel low and a decorated pub-
lic-private service official in the 
Canadian transport sector, noted 
in the report that there is a pre-
cedent for success in Canada on 
a well-organized infrastructure 
initiative. 

He said the Asia-Pacific Gate-
way and Corridor Initiative has 
been well received by industry 
and government officials. It has 
also earned international accol-
ades in bringing a coherent set 

of investment/policy measures 
to advance infrastructure goals.

T h e  k e y  s e t  o f  “ b u i l d i n g 
blocks,” Law noted, must in-
clude policies that clearly define 
Canada’s national trade corridor 
network, develop criteria “of na-
tional importance” to guide de-
cision-making, institutionalize 
advice and input from the private 
sector, maintain a long-term pro-
ject pipeline and regular process 
assessment and upgrade data/
intelligence gathering to forecast 
what’s happening on the ground.

“Lessons from Canada’s suc-
cessful trade corridor history 

and best-practice learnings from 
competitor countries have the 
potential to make manageable 
the daunting task of establishing 
a new national framework to en-
able Canada’s economic future,” 
the report said.

Without such concrete moves 
that look beyond piecemeal de-
velopment of “shovel ready” 
sma l ler projects that do not 
ach ieve a long-ter m goa l of 
connecting to a national trade 
transportation network, Can-
ada will not be able to stave off 
the continued decline of its trade 
competitiveness during a time 

when it is needed the most, the 
report argues.

“The urgency to move forward 
with tangible first steps cannot 
be overstated,” the report said.

Law added that there are oppor-
tunities to act now.

“... Throughout the interviews 
and public discussions that were 
part of the research for this re-
port, private sector stakeholders 
... have stated a willingness to 
contribute to the steps neces-
sary for long-term structural 
improvements to how the coun-
try manages the trade infra-
structure file.”

The report added that “unlike 
other infrastructure asset classes 
like schools, hospitals and parks, 
in Canada the private sector is 
often the biggest user, the largest 
owner and primary operator or 
funder of trade infrastructure 
assets. It has unique proprietary 
information critical to making 
intelligent informed choices. ...  
Assuring that the private sector 
has a meaningful role in imple-
menting the recommendations in 
this report ... is a key ingredient 
for success.”

The full report can be read at 
cwf.ca/series/reports. •

Bolstered by a white-hot housing mar-
ket and global demand for commod-
ities, B.C.’s economic growth led the 
big provinces last year. Just don’t ex-
pect that pace to keep up in 2022, say 
economists at the Royal Bank of Canada 
(TSX:RY).

The bank is forecasting the West Coast 
economy will expand 4.2 per cent this 
year – down from 2021’s 5.9 per cent 
growth. Last year, B.C. registered the 
highest rate of economic growth among 

the four largest provinces and second in 
Canada only to Prince Edward Island. 
Economists Robert Hogue and Carrie 
Freestone said in their report last week 
that B.C. will fall into the “middle of the 
pack” this year, along with Ontario (+4.1 
per cent) and Quebec (+3.6 per cent).

Instead, Saskatchewan (+6 per cent), 
Alberta (+5.7 per cent) and Manitoba 
(+4.8 per cent) will be taking the lead 
as the housing market cools in B.C. and 
Ontario.

Economy

B.C. economy falls to ‘middle of the pack’ 
It appears the threat of lights, camera, 
job action is off the table for made-in-
B.C. film productions. 

The B.C. chapter of the Directors Guild 
of Canada (DGC) announced last week it 
has reached a tentative agreement with 
employers that would remove the pall of 
potential job action hanging over local 
film productions. The guild said in a 
statement it’s still finalizing the lan-
guage of the memorandum of agreement 
and “will release further details as soon 
as that’s completed.”

The negotiating employers, the Can-
adian Media Producers Association and 
Alliance of Motion Picture and Tele-
vision Producers, told BIV in a statement 
they were “pleased” to have reached 
a deal with the directors “to restore 
labour stability” in B.C.

T he g uild and the producers had 
been at loggerheads over issues such as 
retroactive wage hikes and pay differ-
entials that would increase wages for 
lower-paid positions as the minimum 
wage goes up across the province.

EntErtainmEnt

Film directors, producers settle labour dispute
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PODCAST
IndigenousBusiness

Tune in during the week of June 20. BIV’s
podcast series will feature Chastity Davis-
Alphonse, an award-winning Indigenous
relations strategic advisor, in conversation
with executives from Telus and FortisBC on
their corporate commitments to Indigenous
reconciliation and inclusivity.

Week of June 20, listen at BIV.com/audio
or anywhere you get your podcasts

| your daily source of business intelligence.
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INSIDERTRADING
The following is a list of stock trades made 
by corporate executives, directors and 
other company insiders of B.C.’s public 
companies filed in the week ended June 
8, 2022. The information comes from a 
compilation of required reports filed with 
the BC Securities Commission obtained 
from DisclosureNet.com.

InsIder Gordon Crawford, director 
Company: Lions Gate Entertainment 
Corp. (NYSE:LGF) 
Shares owned: 1,148,474 
Trade date: June 3, 6 
Trade total: US$561,600 
Trade: Acquisition of 58,687 shares 
at prices from US$9.17 to US$9.70 per 
share 

InsIder James Andrew Charles 
Robinson, officer 
Company: Standard Lithium Ltd. 
(TSX-V:SLI) 
Shares owned: 1,566,499 
Trade date: June 6, 8 
Trade total: $297,446 
Trade: Sale of 40,600 shares at a 
price of $7.30 to $7.40 per share 

InsIder John Holliday, officer 
Company: Rogers Sugar Inc. 
(TSX:RSI) 
Shares owned: 212,314 
Trade date: June 3, 7 
Trade total: $262,138 
Trade: Sale of 41,800 shares at prices 
from $6.25 to $6.31 per share 

InsIder Stanley Thomas Coleman, 
officer 
Company: Copperleaf Technologies 
Inc. (TSX:CPLF) 
Shares owned: 361,688 
Trade date: June 3, 6, 7 
Trade total: $261,720 
Trade: Sale of 36,000 shares at prices 
from $7.01 to $7.65 per share 

InsIder Michael James Atkinson, 
director 
Company: Legend Power Systems 
Inc. (TSX-V:LPS) 
Shares owned: 1,609,500 
Trade date: June 7 
Trade total: $89,100 
Trade: Acquisition of 495,000 shares 
at a price of $0.18 per share 

InsIder James Russell Nelles 
Starr, officer 
Company: Trillium Gold Mines Inc. 
(TSX-V:TGM) 
Shares owned: 2,491,000 
Trade date: June 3, 8 
Trade total: $60,000 
Trade: Acquisition of 200,000 shares 
at a price of $0.30 per share 

InsIder Wilfried Bernard, 10 per 
cent owner 
Company: Mountain Boy Minerals 
Ltd. (TSX-V:MTB) 
Shares owned: 15,676,000 
Trade date: June 3, 6 
Trade total: $54,040 
Trade: Acquisition of 472,000 shares 
at prices from $0.11 to $0.12 per share 

InsIder Blair Lawrence Naughty, 
10 per cent owner 
Company: York Harbour Metals Inc. 
(TSX:YORK) 
Shares owned: 7,052,100 
Trade date: June 3 
Trade total: $32,100 
Trade: Acquisition of 30,000 shares 
at a price of $1.07 per share 

InsIder Forrester Clark, director 
Company: Fury Gold Mines Ltd. 
(TSX:FURY) 
Shares owned: 450,000 
Trade date: June 8 
Trade total: US$30,515 
Trade: Acquisition of 50,000 shares 
at a price of US$0.61 to US$0.62 per 
share  • 

Housing market correction is here

Data Points
Bryan yu

The Lower Mainland hous-
ing market correction 
looks to be underway as 

sales plunged in May and prices 
fell amidst higher borrowing 
costs. 

Multiple Listing Service 
(MLS) sales in the region span-
ning Metro Vancouver and 
Abbotsford-Mission reached 
4,261 units, down 12 per cent 
from April and 41 per cent year-
over-year. Notwithstanding 
early pandemic performance 
and May 2019, this marked the 
fewest same-month units sold 
since 2011.

The rapid decline reflects 
sharply higher borrowing costs 

and expiration of pre-approved 
rate commitments. Five-year 
fixed rates have surged above 
four per cent, and variable rates 
moved higher on Bank of Can-
ada rate hikes. Affordability has 
been decimated as prospective 
buyers internalize both the 
highest fixed rates in a decade 
and 40 per cent growth in home 
prices. More buyers are priced 
out of the market while others 
are understandably nervous 
about market conditions and 
the risks of price declines. 
Deeper declines in the Fraser 
Valley region align with the 
theme of affordability-driven 
weakness. 

Market conditions are quick-
ly rebalancing as steady new 
listings lift inventory levels. 
The sales-to-active listings 
ratio (SALR) fell to about 26 
per cent, which was the lowest 
since mid-2020 and near-bal-
anced market territory. That 
said, momentum matters, and 
the rapid fall from accelerated 
sellers’ conditions points to a 

softer market than the SALR 
indicates.

Indeed, home values have de-
clined. The average MLS price 
fell for a third straight month to 
$1.21 million. 

With interest rates heading 
higher and potentially sharper 
than expected the downturn 
will persist. Sales are forecast 
to decline 30 per cent this year, 
while average prices retrace 
back to mid-2021 levels or up to 
15 per cent from peak.  

Statistics Canada released 
Canadian Survey of Business 
Conditions data for 2022’s 
second quarter and pointed 
to B.C. resilience, albeit with 
some key headwinds. Accord-
ing to the latest survey results, 
71.5 per cent of businesses ex-
pect conditions to remain about 
the same over the next three 
months. This points to a high 
level of resilience in the face of 
uncertainty. • 

Bryan Yu is chief economist at 
Central 1 Credit Union.
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Lower Mainland home prices start to decline
Average selling price falls for the third consecutive month

Inflation headwinds fail to shake B.C. business confidence
Business owners compare current situation with mid-2019
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With oil trading north of US$100 
a barrel and provincial net migra-
tion at its highest level since 2014, 
Alberta is attracting more B.C. 
investors, and a popular target is 
single-tenant commercial prop-
erty, according to agents with 
Marcus & Millichap’s triple-net 
(NNN) team in Edmonton.

Team member Curtis Leonhardt 
said, “demand from B.C. invest-
ors has seen a tremendous in-
crease over the past 12 months.”

Investor interest continues to 
be focused on strong national or 
regional tenants with consider-
able lease terms remaining. 

Recent transactions and offer-
ings in Calgary, Edmonton and 
the surrounding metro areas have 
seen multiple offer scenarios, 
with the bidders predominantly 
being from B.C.”

Many single-tenant proper-
ties are attractive because they 
are occupied by brand-name re-
tailers, such as national banks, 
pharmacies, quick-service res-
taurants or automotive gas sta-
tions and service centres. They 
also often have long-term, tri-
ple-net (NNN) leases in place, 
which covers the lease, mainten-
ance and property taxes. 

T h i s ,  c o m b i n e d  w i t h  t h e 

generally higher capitalization 
rates and lower property prices 
in Alberta cities, when compared 
with urban B.C., has increased 
interest from Lower Mainland 
buyers, according to Marcus & 
Millichap.

The average retail cap rate in 
Vancouver so far this year is in 
the range of 4.75 per cent to 5.50 
per cent, based on Cushman & 
Wakefield’s Canada Cap Rate Re-
port Q1 2022. 

I n Ca lga ry a nd Ed monton, 
however, retail cap rates range 
from 6.25 per cent to 7.25 per 
cent. 

Industrial and office properties 
in big-city Alberta are generating 
annual yields from 1.5 per cent 
to two per cent higher than in 
Metro Vancouver, Cushman & 
Wakefield reported.

An example of the recent B.C. 
investment action is a single-ten-
ant, free standing Rexall phar-
macy in Stony Plain, Alberta. It 
sold in December 2021 to a Metro 
Vancouver-based investor. 

Since then, the property has 
generated interest at prices above 
the December 2021 sales. It is 
now listed at $8.2 million.

–Frank O’Brien 
fobrien@glaciermedia.ca

Investment

B.C. investors scout Alberta single-tenant deals 

brIefs

By Frank O’Brien 
foBRIEN@gLACIERMEDIA.CA

Metro Vancouver’s office 
market is “the strongest 
in Canada,” according 

to a new national survey, and a 
recent Burnaby purchase under-
lines the demand.

C o n c e r t’s  C R E C  C o m m e r-
c i a l  F u n d  L P  h a s  b o u g h t  a 
fully leased, three-storey of-
fice building in the Brentwood 
neighbourhood of Burnaby. The 
160,654-square-foot complex 
sold for $112.5 million, con-
sidered the highest price paid 
for a regional office property in 
the past year.

The sale of the building, which 
is fully leased to B.C.’s Provin-
cial Health Services Authority 
(PHSA), was announced May 30.  

The building, at 1795 Willing-
don Avenue, is nestled within a 

hub of new residential and com-
mercial developments, including 
the Amazing Brentwood – one 
of British Columbia’s largest 
mixed-use retail and resident 
developments.

“This is Concert’s first acqui-
sition in the Brentwood neigh-
bourhood, and we’re excited to 
be part of this rapidly growing 
community as we further ex-
pand our commercial portfolio 
in B.C.,” said David Podmore, 
Concert’s president and CEo.  

The property sits on a 2.58-acre 
lot within the core area of the 
Brentwood Town Centre De-
velopment Plan, which identifies 
the site for high-density, mixed-
use development consisting of 
residential and commercial uses.

The Brentwood Town Centre 
Skytrain Station is two blocks 
south of the property. 

“We’re very pleased to acquire 

this premium office property in 
one of the fastest growing areas 
of B.C. With a long-term, stable, 
government tenant in PHSA, this 
acquisition will contribute stable 
returns to both our portfolio and 

to our pension fund and institu-
tional investors,” said Andrew 
Tong, Concert’s chief investment 
officer and managing director of 
CREC Commercial Fund LP.

A  n a t i o n a l  s u r v e y  o f 

commercial real estate released 
May 26 by Re/Max Commercial 
noted that Vancouver’s office 
market is currently the strongest 
in Canada.

Metro Vancouver vacancy rates 
are trending down, sitting at 
9.6 per cent in the first quarter 
of 2022 compared with 10 per 
cent during the same period in 
2021, Re/Max found, noting that 
suburban markets continue to 
thrive.

Prior to the Brentwood sale, the 
highest prices paid for a Metro 
Vancouver office property since 
January 2021 was $103 million 
for a new 120,000-square-foot 
building at 1077 great North-
er n Way i n M a rch 202 1 a nd 
the $93 m i l l ion pa id for the 
61,300-square-foot 815 Horn-
by Street tower in May of 2021, 
according to an Avison Young 
survey. •

Burnaby office building sells for $112.5 million
CommerCial | Brentwood acquisition seen as top price paid recently for a Metro office property 

Interior of 1795 Willingdon Avenue in Burnaby | Submitted

SIZE: Option 1: 170,000 SF - 270,000 SF
Option 2: 400,000 SF - 500,000 SF

INTENDED USAGE: Production | Warehouse | Office
LOCATION:

CEILING HEIGHT: Minimum 24’ for production area
TIMING: Present to Q4 2026 for delivery

LEASE OR PURCHASE REQUIREMENT
CBRE Limited has been exclusively appointed by a confidential
International tech manufacturing client to look at all lease
and/or purchase opportunities available in Metro Vancouver.
We are requesting information from landlords and/or
developers that can satisfy the following requirements:

CBRE LIMITED, REAL ESTATE BROKERAGE

Burnaby Vancouver
Richmond Coquitlam
Delta Surrey
Langley Abbotsford

Please Contact:

KEVIN NELSON
PERSONAL REAL ESTATE CORPORATION

kevin.nelson@cbre.com | 604 662 5155

BLAIR QUINN
PERSONAL REAL ESTATE CORPORATION

blair.quinn@cbre.com | 604 662 5161
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704 Alexander Street, Vancouver

821, 1055, 1086 West 10th Avenue & 1990 West
41st Avenue, Vancouver

Four building portfolio totaling 57 units in Fairview
and Kerrisdale.
Sunil Suvarna
sunil.suvarna@colliers.com

2880 West 4th Avenue, Vancouver
Opportunity to acquire an asset with strong cash
flow and future redevelopment potential.

Located in a neighbourhood with abundant upside
potential.

Morgan Dyer
Personal Real Estate Corporation
morgan.dyer@colliers.com

6786 King George Boulevard & 13640 68
Avenue, Surrey
Freestanding income producing building on a
34,547 SF site.

Quartz Bay, Cortes Island
88 Acres of protected waterfront on Cortes Island.
9 titles, 5 docks, various improvements.

19th Floor, 200 Granville Street, Vancouver, BC V6C 2R6 | +1 844 840 6765 | collierscanada.com

81,000 SF concrete building with 126 apartments, a commercial kitchen, and office space.
Steve Fame
Personal Real Estate Corporation
steve.fame@colliers.com

Favourable Leaseback then Renovate or Redevelop

119 East Cordova, Vancouver

For Sale

Accelerating Success.

Single-Owner Mixed-Use Strata Complex in
the Heart of Kitsilano

Single-Tenant Income Producing Building with
Future Redevelopment Potential

Simon Lim
Personal Real Estate Corporation
simon.lim@colliers.com

225 West 8th Avenue, Vancouver
Excellent opportunity for investors.

Fully Leased Mount Pleasant Office Build-
ing With Future Redevelopment Potential

Fully Retrofitted Railtown Property with a
Long Term Lease in Place

88-Acre Waterfront Estate with Development
Potential

West Side Apartment Portfolio

David Taylor
Personal Real Estate Corporation
david.taylor@colliers.com

Alan L. Johnson
uniqueproperties.ca
alan.johnson@colliers.com

Dan Chatfield
Personal Real Estate Corporation
dan.chatfield@colliers.com

Todd Scarlett
Personal Real Estate Corporation
todd.scarlett@colliers.com

For Sale

Robert Down
Personal Real Estate Corporation
robert.down@colliers.com

Mahsa Banaei
mahsa.banaei@colliers.com

Dan Chatfield
Personal Real Estate Corporation
dan.chatfield@colliers.com

Dylan Sohi
Personal Real Estate Corporation
dylan.sohi@colliers.com

Ewen Johnston
Personal Real Estate Corporation
ewen.johnston@colliers.com

For Sale



BY CHUCK CHIANG
CCHIANG@BIV.COM

While trade missions typ-
ically involve officials 
going abroad to pro-

mote specific industries or prod-
ucts, there may be a new trend 
on the horizon: the promotion of 
laws and regulatory standards.

That was the case for B.C. Jobs, 
Economic Recovery and Innov-
ation Minister Ravi Kahlon, who 
recently concluded a multi-week 
visit to Europe to tout not prod-
ucts but the province’s environ-
mental, social and governance 
(ESG) values. It’s a move that 
indicates a shift in the funda-
mental thinking of pursuing 
trade relations.

The new emphasis on law, legal 
standards and regulations when 
it comes to social and environ-
mental governance is strong in 
jurisdictions like Europe, Kahlon 
said, which played into B.C.’s de-
cision to centre its trade mission 
theme around the topic.

The new direction, Kahlon add-
ed, allows the province to pursue 
a wide range of sectors for en-
gaging a trade partner. Now the 
entry point of discussion isn’t a 
given commodity, but the fact 
that a partner market can be as-
sured that B.C. goods are pro-
duced in a legal standard that 
reflects shared values on issues 
like labour rights and environ-
mental protections.

“The desire [for like-minded 
partners] to collaborate with B.C. 
is very strong,” Kahlon said of 

his trade mission. “We’ve been 
meeting with various groups and 
… advancing the fact that not 
only do we have critical minerals 
here in British Columbia, but we 
also produce them in a very sus-
tainable and environmentally 
friendly way.

“We’ve also advanced our am-
bitions on forestry and have had 
talks with companies about hy-
drogen and attracting investment 
to British Columbia,” he added. 
“So we have not focused on one 
sector particularly. It’s a very, 
very broad area of engagement.”

The trade visit ultimately pro-
duced two deals: one with the 
Netherlands on resource-sharing 
in agritech for food-security sup-
port and another with Finland on 
co-operation in mass-timber and 
the forest bio-economy.

The fact that many Western 
countries are shifting to leading 
with the law-regulatory angle 
in advancing trade agendas does 
not come as a surprise to Werner 
Antweiler, an associate professor 
of economics at the University of 
British Columbia and a leading 
expert on trade and global supply 
chains.

Antweiler said Russia’s inva-
sion of Ukraine this year jolted 
many liberal democratic markets 
to reassess globalization – and 
while confidence in the system 
has been shaken, the solution 
isn’t deglobalization. Instead, 
it’s re-globalization with a clearer 
legal framework that fundamen-
tally includes value-based prin-
ciples, he said.

“Essentially, trade promotion 
and new free trade agreements 
need to take ESG into consider-
ation to prevent what economists 
describe as ‘leakage effects.’ That 
is, production shifting from 
environmentally and social-
ly responsible jurisdictions to 
non-conforming jurisdictions,” 
Antweiler said. “In this time and 
age, we simply cannot ignore that 
sourcing goods from the cheap-
est source can sometimes mean 
sourcing goods from polluting 
sources or countries that violate 
human rights.”

That means that the solution 
– and where the new genera-
tion of globalization efforts may 
go to next – is a combination of 
trade agreements with clear 
ESG components and protocols 
for compliance, as well as trade 

promotion that tout a specific, 
legal certification process for 
an exported/imported good’s 
ESG integrity.

Some major trade agreements 
have already started moving into 
these areas in recent years. The 
Trans-Pacific Partnership, for 
example, has implemented items 
such as labour, environmental 
and intellectual-property protec-
tion laws into its requirements for 
joining the 11-nation trade pact. 
Other similar bloc deals, such as 
the China-led Regional Compre-
hensive Economic Partnership, 
have not.

“Companies will ordinarily 
converge on least-cost solutions 
that pursue comparative advan-
tages regardless of other societal 
objectives,” Antweiler wrote in 
an April report. “Such objectives 

can only be imposed by influ-
encing markets, by creating in-
centives or imposing regulatory 
constraints for resilience, re-
tractability and responsibility.

“A combination of green/eth-
ical consu merism and green 
taxes on negative externalities 
can go a long way to make inter-
national trade more sustainable 
environmentally and promote 
responsible production methods 
and labour standards,” he stated 
in the report. “… It means that 
we can no longer avert our eyes 
from seeing where and how our 
consumer goods are produced. 
We need greater transparency, 
visible to all of us, about which 
products meet which standards.”

For Kahlon and B.C., the re-
cent foray into Europe with legal 
standards as the main angle was 
successful to the point that it will 
continue to be a focus as offi-
cials look abroad for partners in 
the province’s post-pandemic 
recovery.

“We saw that we have lots of 
interest [from Europe] in com-
panies here in B.C., as they want 
to find partners that have similar 
values when it comes to ESG,” 
Kahlon said.

 “We saw that there was a real-
ly good opportunity to advance 
those talks and tell the B.C. story 
… and we are coming away from 
this with identifying some real-
ly exciting opportunities in the 
years ahead.”

A n t w e i l e r ’ s  r e p o r t  o n 
re-globalization can be read at 
wernerantweiler.ca. •

B.C. leading with law, values in trade negotiations
Regulations | Western focus on regulatory issues signals a shift in global trade agreement priorities
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FOR COMPLEX COMMERCIAL TRANSACTIONS

PRACTICAL
SOLUTIONS

Find out more atwww.kkbl.com

604.891.3688 | info@kkbl.com

Our team of industry-leading lawyers have the experience and
depth of knowledge necessary to help you achieve your
business goals.
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Podium
Maggie CaMpbell 

Starting last fall, public and 
private sector employers 
introduced vaccination 

policies into their workplaces. 
The policies required employ-

ees to disclose their vaccination 
status and allowed employers to 
collect this data. The “vaccinate 
or test” policies then required 
unvaccinated employees to test 
for COVID-19 at regular inter-
vals, usually with testing kits 
supplied by the employer. Other 
policies prohibited unvaccinat-
ed employees from working and 
placed them on unpaid leaves of 
absence. In addition, almost all 
policies required job candidates 
to be vaccinated in order to be 
considered for employment.

In the months following the 
introduction of these vaccin-
ation policies, we have seen 
significant litigation on the 
issue of vaccination man-
dates. Unions have pursued 

both individual grievances and 
policy grievances, and in the 
non-union setting some em-
ployees have sued employers, 
claiming that putting them on 
an unpaid leave of absence was 
constructive dismissal.

As the COVID-19 pandemic 
evolves, there has been sig-
nificant easing of restrictions, 
including the lifting of the 
provincial vaccine passport 
program and indoor masking 
requirements. At the same 
time, many employers are now 
requiring their workforces to 
return to a physical workplace, 
either full time or under a hy-
brid model. 

With the return to the physical 
workplace and the changing 
public health landscape, em-
ployers are now asking: Should 
we still be requiring our em-
ployees to be vaccinated?

There are different approaches 
to this issue and no one right 
answer. Many employers have 
decided that they will mirror 
the vaccine passport program 
and have lifted their policies. 
These employers are either al-
lowing unvaccinated employees 
to fully return to the workplace 
or keeping them remote for the 
foreseeable future. An employ-
er considering these options 

should closely review the po-
tential impact on the rest of the 
workforce, as many employees 
are still uncomfortable work-
ing alongside unvaccinated 
co-workers, especially if the 
options for physical distancing 
are limited. Further, workers 
who are being asked to return 
to the office may be resentful of 
an unvaccinated co-worker who 
gets to continue to work from 
home full time.

Employers who do decide that 
this is the right time to lift a 
vaccination policy should be 
clear with their employees that 
the policy is suspended, rather 
than cancelled. This will allow 
a workplace to quickly and easi-
ly reintroduce the policy should 
the public health situation 
change in the future.

Other employers are keeping 
their vaccination mandates in 
place and taking a wait-and-see 
approach to the issue. These 
employers may avoid the morale 
issues associated with welcom-
ing back unvaccinated workers 
and may help reduce workplace 
absences (unvaccinated indi-
viduals still have to isolate for 
longer periods if they are sick or 
exposed). However, COVID-19 
vaccination policies are usual-
ly not intended to be in place 

forever, and employers should 
continue to monitor the actual 
risk of exposure in the work-
place and assess whether the 
mandate is still necessarily to 
protect the health and safety of 
employees.

Further, with most employees 
having received their second 
vaccination sometime in 2021, 
employers should also con-
sider amending their policies 
to require boosters. Without a 
booster shot, there may now be 
minimal difference between the 
vaccinated and unvaccinated in 
terms of protection, and requir-
ing the workforce to be boosted 
could help minimize outbreaks 
and absences. 

However, organizations will 
need to balance these interests 
with the fact that booster up-
take has been far lower than the 
original round of vaccinations: 
requiring boosters could result 
in a significant proportion of 
the workforce not meeting the 
definition of “fully vaccinated.”

On the recruitment side, the 
potential legal risk associat-
ed with continuing to require 
candidates to be vaccinated is 
low, in that case law has held 
that applicants have fewer pri-
vacy rights than established 
employees. 

As long as employers are clear 
about their requirements, and 
treat the information pro-
vided in a way that complies 
with their obligations under 
applicable privacy legislation, 
employers should feel free to 
continue to require candidates 
to be fully vaccinated even if 
they suspend their policies for 
their existing workforce.

Of course, any vaccination 
policy (including one that 
applies only to recruitment) 
should allow for potential 
human rights exemptions. 
Employees who are medical-
ly unable to get vaccinated or 
those who have a genuinely held 
religious belief that conflicts 
with vaccination, should be able 
to apply under the policy for an 
exemption. 

Employers who are satisfied 
that the employee meets the 
criteria for an exemption should 
look at accommodations such as 
work from home arrangements, 
testing or masking. •

The article is for general infor-
mation purposes only and does 
not constitute legal advice.

Maggie Campbell is a partner at 
Roper Greyell, where she practises in 
all areas of employment and labour 
law. 

What to consider when revising your firm’s vaccination policies

Rising to the top of the legal profession means being
dedicated to your clients. The business side of your
practice deserves that same level of dedication.

At MNP, our full array of services includes accounting,
tax, corporate finance, and cyber security.We’ll help
your practice run with maximum efficiency, so you
can focus on what you do best.

Kerry Smith, CPA, CA, TEP, Partner, Professionals Services
778.374.2189 | kerry.smith@mnp.ca

MNP.ca

It begins here.
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Biggest law firms in Metro Vancouver
Ranked BY | Number of lawyers practising in Metro Vancouver

Next list – Biggest accounting firms in B.C.

Biggest law firms in Metro Vancouver
RANKED BY | Number of lawyers practising in Metro Vancouver

Rank
'22

Law firm Managing partner(s) Focus areas Year
founded

Additional
staff '22/'21

Partners/
Associate
counsel/
Associates

No. of
lawyers
'22/'21

1
Fasken Martineau DuMoulin LLP
550 Burrard St Suite 2900, Vancouver V6C 0A3
P: 604-631-3131 F: 604-631-3232 fasken.com

William Westeringh, managing partner, B.C. region International business law and litigation for every sector in business, industry and
government

1889 257/
216

NP
NP
NP

155/
155

2
Lawson Lundell LLP
925 Georgia St W Suite 1600, Vancouver V6C 3L2
P: 604-685-3456 F: 604-669-1620 lawsonlundell.com

Clifford Proudfoot, managing partner Mining, corporate commercial law, real estate, energy/public utility and regulatory,
litigation, labour and employment, pensions and employee benefits

1886 155/
131

71
8
57

136/
130

3
Borden Ladner Gervais LLP
200 Burrard St Suite 1200, Vancouver V7X 1T2
P: 604-687-5744 F: 604-687-1415 blg.com

Steve Winder, regional managing partner Business and corporate commercial, commercial real estate, financial services,
disputes and intellectual property

1911 187/
185

65
13
54

132/
136

4
Blake, Cassels & Graydon LLP
595 Burrard St Suite 2600, Vancouver V7X 1L3
P: 604-631-3300 F: 604-631-3309 blakes.com

Peter O'Callaghan, office managing partner Corporate finance and securities, corporate and commercial litigation, financial
services, infrastructure and real estate

1856 80/
106

41
0
67

108/
109

5
Clark Wilson LLP
885 Georgia St W Suite 900, Vancouver V6C 3H1
P: 604-687-5700 F: 604-687-6314 cwilson.com

James Speakman, managing partner Commercial real estate, capital markets and securities, information technology
and intellectual property, mergers and acquisitions, estates and trusts

1911 179/
153

65
2
39

106/
97

6
Alexander Holburn Beaudin + Lang LLP
700 Georgia St W Suite 2700, Vancouver V7Y 1B8
P: 604-484-1700 F: 604-484-9700 ahbl.ca

Christopher Hirst, managing partner Litigation/dispute resolution, insurance, business law, construction and
engineering, aviation, labour and employment

1973 121/
130

41
7
48

96/
86

7
Norton Rose Fulbright LLP
510 Georgia St W Suite 1800, Vancouver V6B 0M3
P: 604-687-6575 F: 604-641-4949 nortonrosefulbright.com/ca/en

Kieran Siddall, managing partner, Vancouver office Real estate, estates, trust and wealth management, business law, dispute
resolution and litigation, employment and labour

17941 158/
NP

41
7
47

95/
99

8
Harper Grey LLP
650 Georgia St W Suite 3200, Vancouver V6B 4P7
P: 604-687-0411 F: 604-669-9385 harpergrey.com

Jonathan Meadows, managing partner Medical negligence defence, insurance, commercial litigation, business law,
professional regulation, environmental, family, workplace, wills and estates, class
actions, securities, construction and engineering, Aboriginal business law,
insolvency, defamation, privacy, mediation

1907 141/
137

30
14
48

92/
89

9
DLA Piper (Canada) LLP
666 Burrard St Suite 2800, Vancouver V6C 2Z7
P: 604-687-9444 F: 604-687-1612 dlapiper.com

Robert Seidel, Canada managing partner Full-service business law firm 1892 128/
129

42
14
35

91/
95

10
McCarthy Tétrault LLP
745 Thurlow St Suite 2400, Vancouver V6E 0C5
P: 604-643-7100 F: 604-643-7900 mccarthy.ca

Sven Milelli, regional managing partner, B.C. Business law, litigation, real property and planning, tax, labour and employment 1855 NP/
NP

NP
NP
NP

902/
88

11
Dentons
250 Howe St 20th Floor, Vancouver V6C 3R8
P: 604-687-4460 F: NP dentons.com

John Sandrelli, managing partner Real estate, infrastructure/construction, corporate, litigation, restructuring/
insolvency

20133 84/
122

39
7
40

86/
82

12
Farris LLP
700 Georgia St W Suite 2500, Vancouver V7Y 1B3
P: 604-684-9151 F: 604-661-9349 farris.com

Jeffrey Kay, managing partner, Vancouver Corporate and commercial, litigation, employment and labour, tax, wealth
management

1903 118/
98

46
3
35

84/
87

13
Gowling WLG (Canada) LLP
550 Burrard St Suite 2300, Vancouver V6C 2B5
P: 604-891-2787 F: NP gowlingwlg.com

Brent Kerr, managing partner Intellectual property, real estate, environmental law, securities and corporate
finance, Indigenous law

1903 124/
121

43
0
33

76/
74

14
McMillan LLP
1055 Georgia St W Suite 1500, Vancouver V6E 4N7
P: 604-689-9111 F: 604-685-7084 mcmillan.ca

Cory Kent, office managing partner Capital markets, mergers and acquisitions, litigation, commercial real estate
transactions, restructuring and financial services

1904 NP/
NP

39
5
24

68/
62

15
Bennett Jones LLP
666 Burrard St Suite 2500, Vancouver V6C 2X8
P: 604-891-7500 F: 604-891-5100 bennettjones.com

Radha Curpen, Vancouver managing partner, Jessie
Lehail, specialist, marketing and client relations

Business law, litigation, regulatory and tax with focus on energy, mining, finance,
tech and real estate

1922 56/
46

28
3
34

67/
49

16
Richards Buell Sutton LLP
401 Georgia St W Suite 700, Vancouver V6B 5A1
P: 604-682-3664 F: 604-688-3830 rbs.ca

Jeffrey Lowe, managing partner, Angela Spanjers,
managing partner, Surrey

Advanced education and research, business transactions, commercial real estate,
litigation, wealth preservation

1871 89/
100

23
5
27

55/
48

16
Stikeman Elliott LLP
666 Burrard St Suite 1700, Vancouver V6C 2X8
P: 604-631-1300 F: 604-681-1825 stikeman.com

Richard Jackson, managing partner Mergers and acquisitions, corporate finance and securities, public-private
partnerships, real estate and corporate commerical litigation

1952 84/
78

19
9
27

55/
48

18
Harris & Company LLP
550 Burrard St Suite 1400, Vancouver V6C 2B5
P: 604-684-6633 F: 604-684-6632 harrisco.com

Lindsie Thomson, managing partner Labour and employment law, human rights, workers' compensation/occupational
health and safety, commercial litigation, education law, administrative law, First
Nations workplace law, immigration law, privacy and access to information

1992 45/
52

28
2
19

49/
52

19
Boughton Law Corp
595 Burrard St Suite 700, Vancouver V7X 1S8
P: 604-687-6789 F: 604-683-5317 boughtonlaw.com

James Coady, Luca Citton, Richard Uhrle, board
members

Business, dispute resolution, personal, public sector 1949 65/
65

21
15
10

48/
51

19
Roper Greyell LLP
745 Thurlow St Suite 1850, Vancouver V6E 0C5
P: 604-806-0922 F: 604-806-0933 ropergreyell.com

Delayne Sartison, Gavin Marshall, Michael Kilgallin,
Graeme McFarlane, managing partners

Employment, labour, human rights, health and safety, investigations, privacy and
freedom of information

2006 34/
34

22
0
26

48/
44

Sources: Interviews with above law firms and BIV research. Other firms may have ranked but did not respond to
information requests by deadline. NP Not provided 1 - Year firm was founded in the U.K.; merged with Bull
Housser & Tupper, whose Vancouver office opened in 1890, on January 1, 2017 2 - BIV estimate 3 - Closure date
of merger among SNR Denton, Fraser Milner Casgrain and Salans

Business in Vancouver makes every attempt to publish accurate information in the List, but
accuracy cannot be guaranteed. Researched by Anna Liczmanska, lists@biv.com.
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Biggest Metro Vancouver law firms on hiring spree 
ANALYSIS | Average number of local lawyers at top firms grew 7.2 per cent over the past two years

By AlBert VAn SAntVoort
avansantvoort@biv.com

the average number of law-
yers working at the Low-
er mainland’s largest law 

firms grew for the first time since 

the start of the pandemic, ac-
cording to new data collected for 
BIV’s list of the biggest law firms 
in metro vancouver (page 16). 

the average number of law-
yers jumped 7.2 per cent amid the 
coviD-19 crisis from 81.1 in 2021 

to 86.9 lawyers in 2022, while the 
median number of lawyers grew 
eight per cent, to 88 from 81.5. 
this suggests smaller firms that 
are lower on BIV’s list grew faster 
than their larger counterparts.

Bennett Jones LLP (no. 15) had 

the most single-year growth: up 
36.7 per cent, to 67 this year from 
49 lawyers in 2021.

Boughton Law Corp. (no. 19) 
had the biggest decline as its 
stable of lawyers fell 5.9 per cent, 
to 48 in 2022 from 51 last year.

Clark Wilson LLP (no. 5) boast-
ed the most growth (up 30.9 per 
cent) over five years among the 
top five firms.

it increased its number of law-
yers to 106 in 2022 from 81 in 
2018. •

Average and median number of local lawyers at Metro Vancouver’s largest law firms
Average increased 14.4 per cent over the past five years

Change in the number of local lawyers at Metro’s five largest firms
Clark Wilson LLP had the largest five-year increase among the top five (30.9 per cent)

  SourCe: BIV LiSt   SourCe: BIV LiSt
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OurMergers& Acquisitions lawyers advise
on business transactions in an array of
industries and niche sectors, including:

Technology
Acquisition of mobile game developers/
publishers and blockchain/cryptoasset/
decentralized finance businesses, and sale
of electron beam sterilization business.

Professional/Health Services
Purchase and sale of insurance, engineering,
architectural, accounting, and law firms;
retail pharmacies, health clinics, and dental
and physician practices.

Mining
Mining exploration, industrial mineral
production and processing, and mineral
interests.

Private Educational
Institutions
Culinary institutions, language schools,
and health care training centres.

Maritime/Fisheries
Purchase and sale of vessels (including
tugboats and barges), commercial fishing
licences and quota, and leaseback
transactions.

Automotive Services
Sales of automotive dealerships and
related service providers involving multiple
franchised and real estate locations.

Request your copy of our
user-friendly guide at rbs@rbs.ca

Buying or Selling a Business in BC?

MAKEYOURMOVE.
Food/Beverage
Retail grocery chains, food processing
services, craft breweries, and distilleries.

Manufacturing/Construction
Heavy machinery, restoration services,
and oil and gas support services.

18 june 13–july 3, 2022                       BIV LAW REPORT



BY GLEN KORSTROM
GKORSTROM@BIV.COM

Recent advances in artificial 
intelligence (AI), electronic 
documents and video-con-

ferencing technology have re-
duced lawyers’ billable hours, 
m a k i ng t hei r ser v ices more 
affordable for clients.

Some lawyers, however, believe 
inefficiencies remain.

Video-conferencing software 
from Zoom Video Communi-
cations Inc. (Nasdaq:ZM) and 
Microsoft Corp. (Nasdaq: MSFT) 
transformed work across society 
during the pandemic.

Courtrooms at Vancouver’s 
law courts installed large video 
screens and lawyers are some-
times allowed to appear via video 
link. 

A few lawyers told BIV, how-
ever, that they think the courts 
could be more proactive in al-
lowing legal teams and wit-
n e s s e s to a p p e a r v i a v i d e o 
conferencing software.

Courts allow lawyers to appear 
for chambers applications, but 
lawyers are expected to appear in 
person for standard BC Supreme 
Court cases. 

“It is incredibly inefficient,” 
Acumen Law Corp. lawyer Kyla 
Lee told BIV.

“It ends up costi ng cl ients 
money because they have to pay 
for the lawyer to come to court. 
Even if it’s just the cost of park-
ing at the courthouse, it’s an un-
necessary expense.”

Lee has clients across B.C., and 

she said that if she needs to ap-
pear in person in Fort St. John, it 
adds $2,000 to her client’s bill. 

Lawyers can request to appear 
in court remotely and those re-
quests may be approved, the BC 
Supreme Court and BC Court of 
Appeal told BIV in an email. 

“The Criminal Code requires 
that certain criminal proceedings 
be conducted in person,” the BC 
Supreme Court’s statement said. 
“In all trials – civil, family and 
criminal – with viva voce [oral] 
testimony, there are concerns 
that judges may find it more dif-
ficult to assess witness credibility 
by video.”

Some law firms do not want 
lawyers to work from home, said 
Smith Legal Search principal and 
legal recruiter Warren Smith. 

One lawyer in Vancouver at a 
major Canadian law firm want-
ed to move to Vancouver Island 
and work remotely, according to 
Smith. The lawyer’s firm balked 
at that arrangement.

Smith then helped the lawyer 
find work at a firm that would 
allow remote work, he said. 

“Allowing remote work was the 
clincher in making that career 
move happen,” Smith said. 

“There’s certainly evidence 
that people are willing to change 
employers if the company or the 
law firm they’re working at isn’t 
willing to accommodate [working 
remotely].”

Other technology that helps 
lawyers work more efficiently is 
being embraced.

Harper Grey LLP managing 

p a r t n e r  Jo n at h a n  M e a d ows 
called technology a double-edged 
sword. Decades ago, before email, 
there were far fewer documents 
that lawyers needed to disclose 
in court. 

The proliferation of messaging 
platforms has exponentially in-
creased the number of documents 
and that has necessitated AI plat-
forms to sort and understand 
content, Meadows said. 

“If firms have not been looking 
at AI in the past, they’re behind 
the curve,” Meadows added.

“Everybody’s looking at it, and 
some are employing it to a more 
or lesser degree.”

Osler, Hoskin & Harcourt LLP 
has its own subsidiary, Osler 
Works – Transactional, which 
uses AI and assists the firm’s of-
fices across Canada and in New 
York, the firm’s Vancouver man-
aging partner Mark Longo told 

BIV. 
“Kira Systems is one of the tools 

that we have adopted, and it al-
lows us to do due diligence using 
machine learning to evaluate 
certain clauses in contracts,” he 
said. “That often used to take 
hundreds of hours for an arti-
cling student or a junior lawyer 
to sift through, so it does end up 
saving money for the clients, and 
it allows us to deliver the service 
more efficiently.”

T he head of Osler Works – 
Transactional, Natalie Munroe, 
explained to BIV how AI can be 
used before a merger or acqui-
sition completes. Executives at 
the acquiring firm will want to 
ensure that the target company’s 
supplier contracts do not contain 
clauses that say that the contracts 
need to be renegotiated in the 
event of a corporate sale, she said.

A I  c a n  z i p  t h ro u g h  t h o s e 

contracts and provide a prompt 
answer as to whether that is the 
case, she added.

Nolan Hurlburt, director of 
knowledge and legal operations 
for Dentons Canada LLP, told BIV 
that he expects law firms to use 
AI more frequently. 

“Where we see AI starting to 
achieve maturity is in the docu-
ment-review space or e-discov-
ery space,” he said. “That’s the 
process, typically in litigation or 
investigations, where legal teams 
are reviewing thousands, hun-
dreds of thousands or even mil-
lions of emails and other business 
documents.”

Lawyers train AI to distinguish 
which documents are relevant 
and that helps them arrive at de-
cisions faster, he said.

An emerging use for AI could 
also be to sift through court judg-
ments to find relevant cases that 
could be used by lawyers when 
developing legal strategies. 

A separate technology making 
legal work significantly more ef-
ficient is electronic-document 
management and signing. 

D e n to n s,  O s l e r  a n d  o t h e r 
firms use Toronto-based Clos-
ing Folders Inc. to organize and 
manage documents. That soft-
ware is often integrated with San 
Francisco-based DocuSign Inc. 
(Nasdaq:DOCU).

“There’s automatic uploads of 
agreements,” Longo said.

“We’re collecting all the sig-
natures electronically, and that 
leads to a quicker delivery of 
service.” •

Local law firms competing for technology edge
Technology | Artificial intelligence, digitization and video appearances can help reduce billable hours

Osler, Hoskin & Harcourt LLP’s Vancouver managing partner Mark Longo 
believes his firm’s AI capabilities make it more competitive | Chung Chow

NewDowntownVancouverOffice • Stronger Commercial LitigationTeam • MoreWays to ServeYou Better

Hamilton Duncan Armstrong + Stewart Law Corporation

We’ve Grown.

Already the preeminent law firm in the Fraser Valley,
having served Surrey for more than 60 years,
Hamilton Duncan is pleased to announce the opening
of our new office at 901 – 510 Burrard Street in
Vancouver. Located in the heart of the financial
district, our second location gives us the flexibility to
service our clients where it is most convenient for
them and is symbolic of our considerable recent
growth.

Our new Vancouver office will be principally staffed
by Oliver Hanson and Andrea Piercy – two of our
seven recent and diverse partner additions – whose
extensive commercial litigation experience will serve
to bolster an already exceptional litigation team and
whose strong Vancouver connections create a natural
synergy with our continued growth and expansion.

Learn more about Hamilton Duncan at hdas.com.
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It has been nearly four years since rec-
reational cannabis was legalized in Can-
ada, and many people may have thought 
grey-market dispensaries were a quirky 
part of Vancouver’s past, but history may 
be repeating itself as dark-market dis-
pensaries have begun sprouting up again, 
this time selling psychedelic drugs such as 
mushrooms and peyote.

At least four dispensaries and several 
online operators have recently opened 
in the city. Because there are no gov-
ernment regulations allowing the sale 
of psychedelics, mushroom dispens-
aries are operating under a model sim-
ilar to pre-legalization cannabis retail 
operations.

The Vancouver Police Department has 
said it is more concerned with trafficking 
by organized crime. 

Robert Laurie, president of AD Lucem 
Law Corp., said law enforcement may also 
be concerned that raids on dispensaries 
will spark constitutional challenges, sim-
ilar to those related to pre-legalization 
cannabis.

“Despite all of the excitement with the 
‘shroom boom’, I think Health Canada is 
very reluctant to jump to any conclusions 
that are going to have the result of recrea-
tional cannabis,” said Laurie. “There’s a 
lot that still has to happen before you’re 
going to legally see anything happen 

beyond access to psychedelic therapy.”
Cannabis legalization took 18 years to 

expand from medical marijuana exemp-
tions to legalization.

The only way to legally obtain psilo-
cybin, the psychoactive ingredient in 
psychedelic mushrooms, is through a 
health exemption. 

But legal framing created by cannabis 
activists in the early 2000s may have given 
psychedelic drugs a head start down the 
path to legalization.

Seventy-five companies focused on the 
psychedelics industry were trading on 
Canadian exchanges as of January, accord-
ing to a blog post from law firm McMillan 
LLP. But Laurie said that doesn’t mean 
legalization is imminent.

“Unlike cannabis, this is very much a 
medical path. I’m not aware of any com-
panies of consequence that are talking 
about the recreational use of mushrooms,” 
Tim Moore, CEO of Havn Life Sciences Inc. 
(CSE:HAVN), told BIV in January 2021.

R o b e r t  Te s s a r o l o ,  p r e s i d e n t  a n d 
CE O of Ne on M i nd Bioscience s I nc. 
(CNSX:NEON), concurred.

He said his company prefers seeking 
approval from Health Canada, similar 
to traditional pharmaceuticals, and that 
broader legalization is not necessary.

–Albert Van Santvoort
avansantvoort@biv.com

Drugs

Recreational psychedelics remain far behind on legalization path 

legal briefs

Proud to have been serving our clients throughout
British Columbia and Yukon for the last 30 years.

Thank you for that opportunity
and here’s to the next 30 years.

Since 1992, we are Harris.

harrisco.com

Canada’s premier
tax lawfirm.

thor.ca

Working together,we share an
uncompromising commitment to
excellence in everything we do.
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Solon Bucholtz, co-founder and CEO of LBC Studios Inc., 
accepts his award with his family

Sean Tyson, co-founder and CEO of Quietly Media Inc., 
accepts his award from Kirk LaPointe

2020 Forty Under 40 Award winner Joshua Davis, founder of JL Davis Enterprises, co-
founder and CEO of Speedee Transport and co-founder of Stark TMS Software, attended 
the event with his family

Kirk LaPointe, publisher and editor-in-chief of BIV and 
vice-president, editorial of Glacier Media Group, with 
WFC CEO and Sporting Director, Axel Schuster

2020 Forty under 40 winner Braam Jordaan, CEO of 
Convo Communications Canada Inc., attended the event 
with his wife and team members

2020 Forty under 40 Awards winners and their families listened to Axel Schuster, 
CEO of the Vancouver Whitecaps FC, being interviewed by Kirk LaPointe, publisher 
and editor-in-chief at BIV and vice-president, editorial at Glacier Media Group

Jennifer Hollinshead, founder and clinical director for 
Peak Resilience, accepts her award 

2020 Forty Under 40 award winners with their friends 
and family; winners from left to right: Amir Sharif, 
principal and CEO of CASACraft Properties Ltd.; Ramin 
Estifaie, co-founder and CEO of CSN Pharma; Reza 
Sanaie, co-founder and ex-CTO of Beanworks Solutions 
Inc.; and Nima Nabavi, founder and CEO of ExcelSense 
Technologies Corp.

BIV celebrates 2020’s Forty 
under 40 award winners

At long last, BIV was able to celebrate the 
2020 winners of its annual Forty Under 
40 awards. Recipients, their families 

and friends were invited to attend the June 4 

Whitecaps FC game in the Edgewater Suite, watch 
a pre-game interview with CEO Axel Schuster 
about the team and its business operations and 
mingle with their fellow award winners.

  Photos by Chung Chow

Platinum sponsor: gold sponsor: silver sponsor:
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Podium
KirK LaPointe

For almost all of the 619 
victims of last June’s heat 
dome, the blazing temper-

ature outdoors didn’t kill them. 
Solitude indoors did. 
Their immobility contributed.
Their age, their poverty, 

their frayed underlying health 
abetted. 

They perished because their 
living quarters became ovens.

Because most didn’t have fans, 
much less air conditioners.

Because many lacked the 
physical or cognitive means to 
escape peril. 

Because many reached out 
to say they were unwell and 
weren’t helped.

Because less than half of them 
were even checked upon for 
wellness.

Because most who could even 
get an ambulance didn’t make it 
to the hospital.

Because a doubly-busy 911 
gave some a busy signal.

Because even bearing mul-
tiple chronic diseases, not even 
the medical professionals that 
most had seen in the last month 
thought to call on them. 

Nor, for that matter, did any of 
us who knew them.

The report in recent days from 
the provincial coroner’s “death 

review panel” spreads enough 
blame for the heat-related fatal-
ities to make it impossible to 
single out a clear culprit. It was 
systemic fault.

The findings are an enervating 
33 pages of advice and 23 pages 
of appendices. It constantly 
prodded me to wonder why we 
hadn’t thought of doing all of 
this self-evident support earlier 
and worry that perhaps we had 
but just didn’t bother.

The province’s chief coroner 
tapped pretty much all the 
expert fields that somehow 
couldn’t cope then but claim 
to have learned enough to be 
ready if, probably when, there 
is a next time: emergency 
management, medicine, public 
health, First Nations health, 
seniors, city and municipal 
planning, health administra-
tion, poverty reduction, patient 
safety, policy, research, hous-
ing, police, fire and ambulance 
services. 

Before we get to the pre-
scriptive windshield, let’s cast 
our eyes on the diagnostic rear-
view mirror and at one piece of 
that well-travelled road. 

Most stunning for me was that 
these victims were on the one 
hand well-known to authorities 
but on the other hand poorly 
designated as priorities for 
emergency help.

Some 91 per cent were on 
at least one health ministry 
chronic disease registry, more 
than 80 per cent of them were 
on three or more, more than 
one-third on six to nine of 
them. More than two-thirds 
had such conditions as heart 

failure, osteoarthritis or 
Parkinson’s disease. Nearly 
two-thirds had mood or anx-
iety disorders, dementia or 
schizophrenia.

Yet the report revealed that 
these registries don’t include 
clinical diagnoses. Each regis-
try defines its own criteria for 
inclusion from the tabulated 
administrative data. Damned 
little good that seems to have 
done.

One other terrible set of sta-
tistics reflects those days of 
chaos.

Of the 619 deaths, there had 
been 447 calls for an ambu-
lance; the other 172 were later 
discovered.

Of those 447 calls, 332 ambu-
lances were dispatched; the 
other 115 had earlier died.

Of those 332 ambulances dis-
patched, 277 were pronounced 
dead upon arrival or died at the 
scene.

Of the remaining 55, they 
made it to hospital, only to die 
later.

Another well-chronicled 
matter bears reminding: the 
federal Environment and Cli-
mate Change department had 
issued a heat warning, and the 
province and communities were 
simply lead-footed in respond-
ing soon enough.

The report concluded there 
are three key needs: a co-or-
dinated heat alert system, the 
identification and support of 
vulnerable populations during 
extreme heat events and pre-
vention and risk-mitigation 
strategies. 

There are 14 priority actions 

out of these recommendations, 
many of them quickies before 
the next expected bout of hot 
weather in late July, like a better 
heat alert system and stronger 
co-ordination, and some long-
er-term advice, like improved 
codes for construction of cooler 
buildings and plans for canopy 
in cities.

One recommendation that 
rings smart is for cooling de-
vices as medical equipment for 
the most vulnerable, something 
done elsewhere that could eas-
ily be implemented but instead 
will be studied. 

To some credit, the John 
Horgan government outlined 
next steps one day before the 
report was issued: it’s moving 
ahead on a better warning sys-
tem, making a commitment to 
more ambulance services and 
planning to move more people 
to cooler places when temper-
atures rise dangerously.

But, true to form for most 
governments, nowhere in the 
last year or even in the last week 
has been basic contrition: an 
admission of administrative 
failure to contend even with a 
relatively slow-moving disaster 
like a days-long descent into 
hellish temperatures.

While the provincial state-
ment on the debacle included 
bromides of “our hearts go out” 
and “it was clear we needed to 
work together to be prepared,” 
there was no “we are sorry we 
weren’t ready” or “we bear 
responsibility for losses of 
life,” much less a “we are re-
signing out of shame for what 
happened.”

The BC Liberals, not so long 
ago in charge of that same sys-
tem, nevertheless noted the 
premier’s verbal blunders of 
last June: his ill-considered off-
script quip that “fatalities are 
a part of life” (a gaffe he tried 
to walk back) and that amid 
the systemic dysfunction there 
was “an element of personal 
responsibility” to blame.

True, that. None of us de-
serves absolution. We can all be 
deemed complicit, because we 
had systematically, indifferent-
ly made those victims invisible 
to live out their lives, having 
failed to build viably their con-
ditions of safety. 

But no political leader can 
have it both ways. Adminis-
tration of public safety confers 
all-in responsibility for it. You 
can’t choose when to sheepish-
ly pass the buck and bray that 
the buck stops with you – even 
when the covenant with the 
public sees it pay so others can 
look after what we cannot, do 
not or will not.

None of us had insight into 
where those vulnerable citizens 
were, how seriously they were 
threatened, and what might 
have been done to bring them to 
safety. 

That, I am afraid to say today, 
is what a publicly administered 
health system is supposed to be 
underwritten by us to record, 
monitor, and keep safe. 

And it didn’t. And its political 
overlords just won’t say sorry. •

Kirk LaPointe is publisher and editor-
in-chief of BIV and vice-president, 
editorial, of Glacier Media.

Podium
Mario CanseCo 

One of the nastiest glances 
I ever received was from 
a research industry col-

league after I had the temerity 
to order a steak “medium well” 
when we were having lunch. 

What followed was a scathing 
denunciation of my long-stand-
ing eating preferences, along 
with the promise of a signifi-
cantly better experience if I 
switched to “medium rare” in-
stead. Reluctantly, I followed her 
advice. She was right.

During the COVID-19 pan-
demic, it was practically impos-
sible for Canadians to add the 
desired amount of milk, cream 
or other non-dairy products 
when they bought coffee outside 
of their own homes. While some 
chains already had a system to 
figure out how much creamer 
would be added to a specific or-
der, fear of contagion presented 
a challenge for those who still 
wanted to control the process. 

As barbecue season begins to 
materialize, and people return to 
coffee shops, Research Co. and 
Glacier Media asked Canadians 
about their personal preferences 
for steak and coffee. The survey 
allowed for a welcome pre-sum-
mer break from our usual con-
cerns about policy, pandemic 
management and electoral 
forecasting.  

The online survey showed 

Canadians two photographs, one 
with five different slices of steak 
and another with nine different 
cups of coffee, and asked them 
to choose their favourite shades. 
Let’s start with beef. 

We found out that 10 per cent 
of Canadians do not eat steak – a 
proportion that rises to 14 per 
cent among women. 

Our perception of the perfect 
steak varies greatly. Only nine 
per cent of Canadians selected 
shade No. 1, which some de-
scribe as blue, while 21 per cent 
chose shade No. 2, the medium 
rare I had avoided for most of my 
life. 

More than a quarter (27 per 
cent) opted for shade No. 3 or 
medium, 17 per cent went with 
shade No. 4 or medium well, and 
the same proportion (17 per cent) 
picked shade No. 5 or well done.

The coffee question also 

provided some surprises. We can 
inform readers that 15 per cent of 
Canadians do not drink it.

When respondents were ex-
posed to the photograph with 
nine shades of coffee, black was 
the preferred choice for 17 per 
cent of Canadians, including 21 
per cent of men.

Canadians aged 55 and over are 
more likely to decline any cream 
or milk on their coffee (20 per 
cent) than their counterparts 
aged 35 to 54 and aged 18 to 34 
(20 per cent each).

The largest group of Canadians 
locate their own coffee cup along 
shades No. 5, No. 6 and No. 7, a 
colour that is more reminiscent 
of beige and well short of passing 
for whitish. Half of women (50 
per cent) and one third of men 
(34 per cent) are in this category. 
Canadians aged 18 to 34 are also 
more likely to be on this middle 

ground (47 per cent) than their 
counterparts aged 35 to 54 and 
aged 55 and over (40 per cent 
each).

As expected, there is no uni-
versal way to enjoy a steak or a 
cup of coffee in Canada. 

If we were to put these findings 
on electoral terms, a first-past-
the-post system would deliver a 
country of medium-well steaks 
and beige coffee – much to the 
dismay of those who express 
a fondness for more radical 
options. • 

Mario Canseco is president of 
Research Co.

Results are based on an online study 
conducted from May 22 to May 24 
among 1,000 adults in Canada. The 
margin of error, which measures sample 
variability, is plus or minus 3.1 percentage 
points, 19 times out of 20.

Medium-well and middle of the road for the majority of Canadians

Recommendations, yes, apologies, no, in wake of heat dome tragedy
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trouble
WHo’S 
GettING SueD
These corporate claims were filed 
with the BC Supreme Court registry in 
Vancouver. Information is derived from 
notices of civil claim. Civil claims have 
not been tested or proven in court.  

DefenDants
Westport Insurance Corp. and 
Northbridge Insurance and Scor 
Reinsurance Co. and Starr Insurance 
& Reinsurance Ltd. and Hdi-Gerling 
Industrial Insurance Co. and AIG 
Insurance Co. of Canada
Plaintiff
Kingdom Langley LP and Kingdom 
Langley GP Ltd. and 1116734 B.C. Ltd.
Claim
$7,630,016 for an insurance claim 
after shoring collapses at plaintiffs’ 
construction project. 

DefenDant
Champion Development Inc.
Plaintiffs
OTF Consulting Inc. and David Smith
Claim
$1,566,666 for debt owing on an 
asset purchase agreement. 

DefenDant
Ryu Apparel Inc.
Plaintiff
Park Royal Shopping Centre 
Holdings Ltd.
Claim
$750,427 for breach of lease. 

DefenDant
1022724 B.C. Ltd.
Plaintiff
Ishoni Development Group Inc.
Claim
$384,000 for drywall, plumbing, 
electrical and landscaping services; a 
builder’s lien. 

DefenDants
Sequential Steps Technologies Ltd. 
and David Jason Bhimji
Plaintiff
Business Development Bank of 
Canada
Claim
$308,611 for debt. 

DefenDants
Sea to Sky Exotic Car Rental Ltd. 
and Philip Garrow and Diana Flello
Plaintiff
Accord Small Business Finance 
Corp. 
Claim
$269,771 or debt. 

DefenDants
The 360 Degrees Health & Wellness 
Company Inc. and Aly Kanani
Plaintiffs
Awni Abu-Ulba and Sherri Abu-Ulba 
and Utopia Enterprises Ltd.

Claim
$258,861 for debt. 

DefenDants
Ardor Mining Group Ltd. and 
Alexander Luymes
Plaintiff
Westerra Equipment Ltd. as general 
partner of Westerra Equipment LP
Claim
$188,983 for equipment rentals. 

DefenDants
Jusper Dutchman Trucking Ltd. and 
Igor Nad and Sanja Nad 
Plaintiff
Accord Small Business Finance 
Corp. 
Claim
$145,818 for debt. 

DefenDants
Bijan Law Corp. and Bijan Ahmadian
Plaintiff
Blueshore Leasing Ltd.
Claim
$128,691 for breach of lease. 

DefenDant
Sujaja Enterprise Ltd.
Plaintiff
Star Produce Ltd. dba BC Hot House 
Foods
Claim
$118,920 for cucumbers. 

DefenDants
Wreck Beach Beverage Corp. dba 
Wreck Beach Spirits and Alana 
Marisa Alexandra Thomson and 
Emily Catharine Dewsbury
Plaintiff
Accord Small Business Finance 
Corp. 
Claim
$101,350 for debt. 

DefenDant
Yellowridge Construction Ltd.
Plaintiff
JPD Staffing Inc.
Claim
$72,534 for framing and roof truss 
installation work.

DefenDants
Elements Academy of Martial Arts 
Inc. and Emma Hamilton
Plaintiff
1137482 B.C. Ltd.
Claim
$58,887 for breach of lease. 

DefenDants
WSP Canada Inc. and Century 
Plumbing & Heating Ltd. and Glenco 
Electric Ltd. and Honeywell Ltd. and 
National Energy Equipment Inc. and 
Northwest Tech-Con Systems Ltd. 
and ABC Cos. 
Plaintiff
Fraser Health Authority
Claim
Damages arising from a diesel spill 
incident. 

DefenDants
Pitt Meadows Plumbing & 
Mechanical Systems (2001) Ltd. and 
MIFAB Inc. and ABC Co.
Plaintiffs
Interior Health Authority and 
Ellisdon Facilities Services Inc. 
dba Ellisdon Corp. – PRH Facilities 
Management GP
Claim
Damages arising from a flood. 

DefenDants
Jeffrey McCord and John Thiesson 
and Vertex One Asset Management 
Inc.
Plaintiff
Matthew Wood
Claim
Declaratory relief to void property 
transfers under the Fraudulent 
Conveyance Act.

DefenDants
AD General Partner Inc. dba AD 
Sopa LP and AD General Partners 
Inc. and AD Sopa Holdings Inc. 
and Francesco Aquilini and Renzo 
Barazzuol and David Negrin and 
Roberto Aquilini and Kevin Hoffman 
and Victor De Bonis and Ryan 
Seminoff

Plaintiff
The Owners, Strata Plan EPS 5112
Claim
Damages related to construction 
defects, breach of warranty and 
misrepresentation in real estate 
disclosure materials. 

DefenDants
Nikita Bersenev and Christopher 
Legault and Cancon Construction 
Ltd.
Plaintiff
Ace Excavating Ltd.
Claim
Damages for breach of contract, 
conspiracy and breach of fiduciary 
duty for misuse of confidential 
information by former employees. 

DefenDants
Imperial Oil Ltd. and Home 
Oil Distributors Co. and the 
Manufacturers Life Insurance Co. 
and Desjardins Financial Security 
Life Assurance Co. and Canada Life 
Assurance Co.
Plaintiffs
Qualex-Landmark Dunbar LP and 
Qualex-Landmark Dunbar GP Ltd.
Claim
Declaratory relief that a property 
is a contaminated site under the 
Environmental Management Act and 

that defendants are responsible for 
remediation costs as “responsible 
persons.” 

DefenDants
Mile 37 Craft Canning Company Inc. 
and Bevmax Inc.
Plaintiff
Crysteda Ventures Inc.
Claim
Damages for breach of warranty for 
defendants supplying plaintiff with 
leaky beverage cans. 

DefenDants
Industrial Alliance Securities Inc. 
and Dominic Spooner
Plaintiff
Gisela Waibel
Claim
Damages for misrepresentation 
and breach of contract arising from 
defendants’ negligent management 
of plaintiff’s investment portfolio. 

K biv.com
To ViEw MoRE LAwsuiTs, go To 
bIV.Com AnD sEARCh “who’s 
gETTing suED”

laWSuIt of tHe Week
Provincial government faces class action over alleged inaction on  
dealing with racism in B.C. hospitals against Indigenous peoples 
A class of indigenous people is suing the B.C. government, claiming in a class action lawsuit that the province has 
allegedly failed to deal with decades of systemic racism in the health-care system. 

in a notice of civil claim filed on May 27 under the Class Proceedings Act, lead plaintiff Candice Patrick claims indigen-
ous peoples, including First nations, Metis and inuit people face “widespread racism” when trying to access hospital 
services in British Columbia. 

Patrick, who lives in houston, B.C., claims indigenous peoples are “subjected to humiliating, demeaning, and sub-stan-
dard hospital care,” and are treated differently than non-indigenous peoples due to their “race, colour, or ethnic origin” 
in violation of the Canadian Charter of Rights and Freedoms. 

According to the claim, the provincial government has been aware of the problem since at least 2005 after being 
urged by the BC First Nations Leadership Council to take action against systemic racism in the province’s hospitals. 
Back then, the council advocated for “cultural competency training” for health-care professionals to mitigate the dis-
criminatory treatment indigenous peoples face when trying to access health-care services. 

A year later, the lawsuit says, the province released a “First nations health Plan,” committing to developing training 
programs and signed a memo in recognition of “the need to ensure equitable and culturally sensitive access to health 
services” for indigenous peoples. 

But the training program developed by the province wasn’t mandatory for hospital workers, and the class action 
claims the government has failed to take meaningful action to improve the “patient experience” for indigenous peoples. 

Meanwhile, in november 2020, the province released a damning report entitled In Plain Sight: Addressing Indigen-
ous-specific Racism and Discrimination in bC Health Care. The report, the claim says, revealed that indigenous peoples 
faced “widespread stereotyping, racism, and discrimination” when trying to access hospital services. in June 2021, the 
B.C. government released an “action plan” to deal with the issue, finding that the In Plain Sight report offered a “blue-
print for action to address systemic racism” in B.C. health care.

“Despite being aware – for decades – of the significant problem of racism against indigenous peoples within British 
Columbia’s hospital system, the defendant has failed to take timely and appropriate steps to eliminate or reduce the 
problem,” the lawsuit states. “The failure on the part of the defendant to address widespread indigenous-specific ra-
cism in the hospital system has caused the issue to become deeply rooted and systemic.”  

The lawsuit details lead plaintiff Patrick’s experience in June 2020 when she went to Bulkley Valley District hospital 
in smithers after having surgery. she had severe abdominal pain, but the hospital allegedly failed to do blood tests 
and imaging that would’ve revealed a serious post-surgical complication. instead, Patrick claims she was accused of 
“drug-seeking” due to her indigenous background leaving her “humiliated and distrustful.” 

 “had the plaintiff not been indigenous, further testing would likely have been carried out, and her treatment would 
not have been provided in a demeaning and racist manner,” the claim states.

Patrick seeks class certification, damages for Charter violations, and declarations that the B.C. government is obligat-
ed to “reasonably ensure” that indigenous peoples can access non-discriminatory health-care services. 

The allegations have not been proven or tested in court, and the provincial government had not responded to the law-
suit by press time. 



40,000 square feet
Three times our current space

Universal design
Ensuring accessibility for all

New library and computer lab
Technology that enables

New counselling spaces
For quiet moments of care

Day sleeping room
For those in need of rest

Roof-top deck
An outdoor gathering area

Interfaith sacred space
A sanctuary within our city

Multipurpose rooms
For adaptable programming

Two drop-in centres
Our neighbourhood’s living room

100+ below-market housing units
Operated by Lu’ma Native Housing Society
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